@panola

REGULAR COUNCIL
AGENDA

For the Corporation of the Town of
Espanola

Council Meeting

To Be Held On

Tuesday, January 15, 2019
Council Chambers

100 Tudhope Street
7:30 pm




Regular Council Mesting of January 15, 2019

Espanola

ONTARIO CANADA
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AGENDA

For the Regular Meeting of the Town of Espanola

To Be Held On Tuesday, January 15, 2019 at 7:30 p.m.
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7:30 P.M, REGULAR MEETING OF COUNCIL
Council Chambers, 100 Tudhope Street

SPECIAL IN CAMERA MEETING FOLLOWING THE REGULAR
MEETING OF COUNCIL
Council Chambers, 100 Tudhope Street
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Regular Council Meeting of January 15, 2019

Please note this meeting will be streamed.

Disclosure of Pecuniary Interest and General Nature Thereof
PUBLIC HEARINGS

None

DELEGATIONS

School Council of Sacred Heart School re: Regulating Smoking in Exterior Areas

QUESTION PERIOD

PART 1 - CONSENT AGENDA
Resolution Prepared Adopting Resolutions for
Items Al to F2 inclusive contained in the Consent Agenda

« CA-01-19 Be It Resolved That: Items Al to F2 inclusive contained in Part 1,
Consent Agenda be adopted.

Adoption of Minutes

Al Regular Meeting of Council of December 11, 2018
A2 Special Meeting of Councii of December 20, 2018
» 19-001 Be It Resolved That: The following Minutes are hereby
accepted; Regular Meeting of Council of December 11, 2018; Special
Meeting of Council of December 20, 2018.

Board and Committee Reports

Bl Espanola Public Library Meeting Minutes of October 15, 2018;
November 12, 2018 and November 20, 2018

B2 Joint Health and Safety Committee Meeting of November 1% and
December 6, 2018

B3 Community Services Committee Meeting of December 18, 2018

B4 Corporate Services Committee Meeting of January 8, 2019

e 19-002 Be It Resolved That: The following board and committee reports

are hereby received; Espanocla Public Library Meeting Minutes of October
15, 2018; November 12, 2018 and November 20, 2018; Community
Services Committee Meeting of December 18, 2018; Corporate Services
Committee Meeting of January 8, 2019,
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Regular Council Meeting of January 15, 2019

Matters arising from the “In Camera Session”

None

Business Arising from Board and Committees

Joint Health and Safety Committee Meeting of December 6, 2018

D1

Recommendation regarding Revised Health and Safety Policy
19-003 Be It Resolved That: As Recommended by the Joint Health and
Safety Committee That: Council adopt the revised Health and Safety Policy.

Corporate Services Committee Meeting of January 8, 2019

D2

D3

D4

D5

Recommendation regarding Budget Deliberation Schedule

19-004 Be It Resolved That: As Recommended by the Corporate Services
Committee That: The Budget Deliberation Schedule be adopted as
presented.

Recommendation regarding Council Remuneration

19-005 Be It Resolved That: As Recommended by the Corporate Services
Committee That: The revised council remuneration amounts be reflected in
Bylaw No 2834/18.

Recommendation regarding Rate of Pay Provision Policy

19-006 Be It Resolved That: As Recommended by the Corporate Services
Committee That: The Rate of Pay Provision Policy be amended to update
the casual and part-tim rate of pay as proposed.

Recommendation regarding Non-Union Salary
19-007 Be It Resolved That: As Recommended by the Corporate Services
Committee That: The non-union salaries are adjusted by 1.5% for 2019.

Bylaws and Resolutions

The following bylaws will be read and passed.

E1l

E2

Bylaw No. 2891./18
19-008 Being a Bylaw of the Town of Espanola to confirm the proceedings of
Council at its Meeting of December 11, 2018.

Bylaw No 2889/19

« 19-009 Being a Bylaw of the Town of Espanocla to execute and agreement
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Regular Council Meeting of January 15, 2019
with Municipal Insurance Services Ltd.

E3 Bylaw No 2890/19
« 19-010 Being a Bylaw of the Town of Espanola to Establish and Name &
Public Highway.

E4 Bylaw No 2892/19
e 19-011 Being a Bylaw to Execute An Agreement Between The
Corporation of the Town of Blind River, The Corporation of the City of
Elliot Lake, The Corporation of the Town of Spanish; The Corporation
of the Township of the North Shore and The Corporation of the Town
of Espanola for Court Services.

Reporis

F1  Ministry of Municipal and Housing 2017 Financial Indicators for the
Town of Espanola ‘
F2 Post 2018 Municipal Election Report
» 19-012 Be It Resolved That: The following reports are hereby received;
Ministry of Municipal and Housing 2017 Financial Indicators for the Town of
Espanola; Post 2018 Municipal Election Report.

PART II - REGULAR AGENDA

Bylaws and Resolutions

Gl Bylaw No 2888/19; being a Bylaw to Provide for an Interim Tax
Levy and the Payment of Interim Taxes for the Year 2019
¢ 19-013 Be It Resolved That: Bylaw No 2888/19 be adopted; being a Bylaw
to Provide for an Interim Tax Levy and the Payment of Interim Taxes for
the Year 2019.

G2 Recommendation regarding Rescheduling Regular Meeting of
Council
e 19-014 Be It Resolved That: The Regular Meeting of Council scheduled for
Tuesday, January 29, 2019 at 7:00 pm be rescheduled to Tuesday, January
31, 2019 at 7:00 pm.
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Regular Council Meeting of January 15, 2019

G2 Recommendation regarding Support for The Corporation of the Town
of Kirkland Lake’s Resolution dated December 18, 2018,
e 19-015 Be It Resolved That: Council for the Town of Espanocla supports the
Town of Kirkland Lake’s resolution regarding Northern Ontario’s Natural
e Resource Revenue Sharing Program adopted December 18, 2018.

G3 Recommendation regarding Council Remuneration - OMERS
+ For discussion and direction

G4 Recommendation regarding Cannabis Retail Stores
+ For discussion and direction

G5 Recommendation regarding Budget Presentation
s For discussion

Correspondence For Information Only

None
Information

This information was previously circulated to Council. If required a copy
of the information is available at the Municipal Office.

Cheque register for December 2018

Public Health Sudbury & Districts correspondence re: Smoke Free Ontario
Public Health Sudbury & Districts correspondence re: Oral Health Programs
Public Health Sudbury & Districts correspondence re: congratulations on
elections

LAS correspondence re: rebate

MMAH correspondence re: Housing Supply Action Plan

OGRA re: nominations

Stewardship Ontario correspondence re: Industry Funding for Blue Box
Program

Municipal World Article re: New Council Members

OGRA correspondence re: Opt In/Opt Out

Conference and Conventions

ROMA - Jan 27-29, 2019; Toronto ON
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Regular Council Meeting of January 15, 2019
Mayor and Councillor Reports and Announcements

Future Council/Commitiee Meetings

Community Services Committee Meeting of January 22, 2019 @ 4:00 pm
Special Budget Meeting of January 22, 2019 @ 7:00 pm
Regular Meeting of Council - see item G2

Adjournment

Closed Meeting (if required)

Page 7

100 Tudhope Street, Suite 2 « Espanola, Ontaric « P5E 156
Telephone; {705) 869-1540 » Facsimile: (705) 869-0083
Website: www.espanola.ca




Huron-Superior Catholic District School Board

Sacred Heart Catholic School Council ocr 30 20

128 Park Street _
Espanola, ON P5E 157
{705) 869-4070

November 5, 2018

Town of Espanola

100 Tudhope Street, Suite 2
Espanola, Ontario

P5E 156

Dear Mayor and Council:

A growing nusmber of communities are passing local bylaws that are more restrictive than the
Smoke-Free Ontario Act (SFOA) that effective January 1, 2015 was expanded to Include outdoor
children's playgrounds and play areas and publicly owned sporting and spectator areas.

These local bylaws prohibit or severely restrict smoking in and around areas such as beaches
and parks, municipal entranceways, and other additional municipal properties. Thesa bylaws
help to support and encourage tobacco-free living. For example, the Town of Collingweod
prohibits smoking within 25 metres of playground equipment in town-owned children’s
playground parks, and playing fields.

The Ontario Government has proposead changes to the Regulations made under the Smoke-Free
Ontario Act, 2017 (SFOA), in response to the changing landscape of smoking such as vaping of
e-cigarettes, and the Federal Government’s legalization of recreational cannzbis effective
October 17, 2018. (See attached for your reference.) When this updated legislation comes into
force, in a number of additional public places, it will be prohibitive to:

1. Smoke or hold lighted tobacco.

2. Smoke or hold lighted cannabls (medical or recreational).

3. Use an electronic cigarette,

4. Consume a prescribed product or substance, in a prescribed manner.

. The expanded locations where smoking will be prohibited include “Public areas within 20
metres {65.6 feet) from the perimeter of the grounds of a school or a youth and/or children’s
recreation centre during the designated hours that children and youth are allowed to use the
facility.” Our community day cares are also co-located with our schools.

w2




-

The Town 'of Espanola’s Bylaw To Regulate Smoking in Exterior Areas (No. 2476/12), dated
September 11, 2012, is in need up updating. Specifically, we propose the following changes:

1} that restricted areas for smaoking in public be expanded to include within 25
metres (82 feet) of the perimeters of our local schools and daycares;

2} ‘that the same distance of 25 metres {82 feet) be implementad for a consistent
radius within any public place as defined by the Town of Espanola {such as the

recreation complex and parks), to create smoke-free zones within our community;
and

3) that smoke-free areas be expanded to all municipal walkways, which supports a
smoke-free walk to school for our children and youth.

We are especially concerned regarding the exposure of our children and youth to the public
smoking of recreational cannabis, which is proposed to be allowed in Ontario anywhere
smoking is permitted. Therefore, these changes are needed as soon as possible. We encourage
the Town of Espanola to take a pro-active leadership role for the best interests in promoting a
healthy community for all of its residents, and especially to protect our children.

On behalf of the School Council of Sacred Heart School, Espanola, we respectfully request that
our elected municipal officials take action on this important local issue. Let’s work together to
address the issue now, to enact the change our children need. We are prepared to assist in any
way to help promaote this positive change, and collaborate with our local schools and Public
Health officials. Please do feel free to contact us.

Sincerely,

b
. yr
£ F 4 f

School €ouncil of Sacred Heart School

c. Syndy Withers, Principal, Sacred Heart Catholic School
Lindsay Liske, Board Trustee, Huron-Superior Catholic District School Board
Thoma Crabs, Board Member, Public Health Sudbury & Districts (PHSD)
Amy Belanger, Public Health Nurse, Espanola District Office, PHSD
Lynn MacLean, Principal, Ecole Saint-loseph, Espanola
Michael Bellrose, Principal, A.B. Ellis Public School, Espanola
Kristina Gebbo, Principal, Espanaola High School
Lynn Maclean, Principal, Ecole Secondaire Catholigue Franco-Ouest, Espanola




Introduction

The Smoke-Free Ontario Act, 2017 (SFQA, 2017) ~ Schedule 3 to Bill 174 ~received
Royal Assent on December 12, 2017. The SFOA, 2017 will come into force on a day to
be proclaimed by the Lisutenant Governor. When it comes into force, the SFOA, 2017
will repeal the existing Smoke-Free Ontarlo Act (SFOA) and Electronic Cigareftes Act,
2015 (ECA) and replace them with a single legislative framework. Tha SFOA, 2017 will
regulate the sale, supply, use, display, promotion of tobacco and vapour products (e.g.
e-cigarettes, including heat-not-burn devices, and e-cigarette accessories), and the
smoking and vaping of medical cannabis. Additional substances could be made subject
to the BFQA, 2017 by regulation in the future.

The following summary outlines the proposed regulation that would be made under the
8FOA, 2017, The proposed regulation responds to the changing landscape related to
tobacco, vapour products and medical cannahis.

» Since the enactment of the Smoke-Free Onlario Act In 2008, the prevalence
of tabacco smoking has significantly decreased - from 20,9% in 2005 fo
16.7% in 2016 (CCHS, 2017). However, in recent years, the rate of tobacco
smoking has plateaued. Approximately two million Ontarians still smoke
tobacco cigarettes, Tobacco use remains the leading cause of preventable
disease and death in Ontarlo.

+ E-cigarsties are a relatively new and quickly evolving technology., The
evidence concerning thelr potential health effects and implications for tobacco
control efforis is In its early stages.

» The federal government has proposed to legalize recreational cannabis in
July 2018 and has indjcated that medical cannabis will continue as a separate
system postﬁlegaluzatmn Evidence about the use, forms, and effectivenass of
medical cannabis is still evolving, Smoking is the most common way of
consuntng medical cannabis!.

Proposed Regulation

The following summatry outlings the proposed regulation that would be made under the
SFOA, 2017. The minisiry Is soliclting feedback on the content of the proposed new
regulation.

Places of Use

The SFOA, 2017, when it comes into force, will prohibit the smoking of tobacco, the use
of e-cigarettes (including e-cigaraties containing medical cannabis), and the smoking of
medical cannabis in the following places:

+ Enclosed public places

¢  Enclosed workplaces

! Canadian Gentra on Substance Abuse, "Clearing the Smoke on Cannabis: Resplratory Effects of
Cannabls Smokmg " J. Diplogk and D F’lecas 2015
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The SFOA, 2017 will also have an exemption for the smoking and vaping of medical
gannahis in residential hospices.

The SFOA, 2017 wilt have an exemption for the use of tobacco for traditiona!
Indigenous cultural and spititual purposes. The Act will also inciude an obligation on the
operator of certain health care facilities to set aside an indoor area to accommodate the
use of tobacco for traditional indigenous cuttural or spiritual purposes, at the request of
an Indigenous resident,

To assist with the implementation of the exemptions In the SFOA, 2017, the proposed
ragulation would:

+ Designate the following facliities as facilities that may construct and operate a
controlled room for tobacco smoking or medical cannabis smoking or vaping:

o Homes for special cars licensed under the Momes for Special Gare Act

o Psychiatric facilities formerly designated under the now repealed Menta/
Hospltals Act

o Specific veterans’ facilities: the Parkwood Hospital site of 8t. Joseph's
Health Care London, and the Kilgour wing (K wing) and the George Hees
wing (L wing) of the Sunnybrook and Women's College Health Sclences
Centre

+ Prescribe private hospitals and independent health facilities as health care
facilities that must accommodate the indoor use of tobacco for traditional
Indigenous spiritual and cultural purposes, at the request of an Indigenous
rasident of the facility.

¢ Prescribe structural, ventilation, maintenance and signage requirements for
facilities with controlled rooms,

o Expand the exemptions for the smoking of fobacco and the smoking and
vaping of medical cannabis in designated guest rooms of hotels, motels and
inns, and in controlled rooms of residential care facllities, designated
vetarans’ facilities and designated psychiatric facilities, to Include all e-
cigarette use,

¢ Exemptthe use of a vapour product by an actor in a stage production, if
certain conditions ars met (e.g., e-cigarette cannot contain a controlled
substance or cannabis, vapour must be unscented, and no consideration can
be provided for the depiction of the e~cigarette in the production).

» Allow retailers operating under the proposed display exemption (see Display
and Promotion section below) to activate an e-cigarette for the purposes of
testing a vapour product or demonstrating to a customer how to operate &
vapour product, provided that no vapour is inhaled or exhaled from the
product.
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Flavoured Vapour Products

The SFOA, 2017 contains & prohibition on selling flavoured vapour products that have
been prescribed by regulation. However, at this time, the ministry is not proposing to
prescribe any flavoured vapour products as prohibited for sale at this time but may
prescribe flavoured vapour products In the future.

Sale and Supply to Minors

The SFOA, 2017 will carry forward existing provisions in the SFOA and ECA that
prohibit the sale or supply of tebacco preducts and vapour products to a person who s
less than 19 years old, and the sale or supply of these products to & person who
appears to be less than 25 years ¢ld without asking the person to provide dentification
and being satisfied that the person Is at least 19 years old.

The proposed regulation would prescribe the foliowing forms of identification to verify a
customer's age:

« ldentification that Includes a photograph of the person, states his or her date
of birth, and reasonably appears to have been issued by a government,

« Examples: an Ontario driver's licence, a Canadian passport, a Canadian
citizenshlp card with a photograph of the person to whom the card is issued, a
Canadian Armed Forces identification card, or a photo card issued by the
Liguor Control Board of Ontario.

The proposed regulation would also include a limited exemption that allows persons
under 19 to obtain a vapour product for medicsl cannabls purposes. The medical

~ ecannabis user could obtain the vapour product from a parent, guardian or caregiver, or
a person authorized to produce and distribute medical cannabis under applicable
federal law,

Signs

The SFOA, 2017, when it comes into force, will carry forward existing provisions in the
SFOA and ECA that prohibit the sale of fobacco and vapour products at retail locations
if prescribed signs are not posted, It would also continue the existing penalty system in
the SFOA for tobacco retall locations where tobacco sales offences are repeatedly :
committed. These penalties are known as “automatic prohibitions” and they prohibit the

retail premise from selling or storing tobacco for a period of six to twelve months.

The proposed regulation would describe the following signs that must be posted by
retaiters of tobacco and vapour products:

o Health warning sign about tobacco products

+ Age restriction sign

+ [dentification sign

The requirements for these signs would be the same &8 currently prescribed in the
SFOA and ECA regulations {e.g., signs must be posted in a place where each sign is
clearly visible).
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Additional Proposed Conditions for Exemptions

In order for any business described above to display and/or promote products under the
exemption, the following additional conditions would need to be met, subject to any
gualification noted below:

« Entry into the place of business must be restricted to persons who are 19
ysars of age or older. (This condition would not apply to duty free retailers),

« The products displayed inside the place of business and any promotional
material cannot be visible from outside the place at any time of day.

« The place of business must be located in a bullding.

+ The place of business must not be a thoroughfare.
Signs and Informational Documents _
The proposed regulation would permit any person who sells tobacco or vapour products

to post informational signs and make product informational documents (i.e.,
specifications) available for viewing, If the following conditions are met:

« Signs: no more than three (3) signs, not exceeding 968 square centimetres,
with white background and black text or graphics that do not identify or reflect
a brand of tobacco product or vapour produgt, or any element of such a
brand, :

» Product informational document; only available for viewing inside the
establishment by persons over 19; cannot be removed from the
establishment.

Packaging and Health Warnings

The SFOA, 2017, when it comes into force, will carry forward existing provisions in the
SFOA that prohibit the sale of tobacco products not packaged in accordance with the
regulations.

The proposed reguiation would include the following packaging requirements:

+ Cigarettes and cigarillos must be in packages of at least 20,

» Packaging must comply with the Tobacco Aet (Canada) and the regulations
made under that Act and the package must bear or contain the information
required under that Act and those regulations and contains health warnings.

If federal Bili S-5 is passed and the Tobacco Act (Canada) and Its regulations are
amended to regulate the packaging and labelling of vapour products, then the proposed
Ontario regulation would also reference those federal requirements for vapour products.
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Procedure for Employees

The SFOA, 2017, when it comes into force, will carry forward existing provisions in the
SFOA and ECA that prohiblt an employer from retaliating against an employee who has
acted in accordance with or sought the enforcement of the Act.

The proposed regulation would describe the process that an employee may follow when
_ he or she complalns of retaliation. Thls process would mirror the process currently
prescribed hy regulation under the SFOA and ECA.

Home Health-Care Workers

The SFOA, 2017, when it comes into force, will provide home health-care workers with
a right to request that a person not smoke tobacco, use an e-cigarstie (including an e-
cigarette containing medical cannabis) or smoke medical cannabis, in his or her
presence while he or she is providing health care services, If the person refuses, the
home health~care worker will be able to leave the home without providing further
services, unless to do so without would present an immediate serious danger to the
health of any person.

The proposed regulation would establish the procedure that applies when a home
health-care worker has exercised this right and left the home. This procedure would
mirror the procedure currently prescribed by regulation under the SFQOA.

Evidentiary Presumptions for Medical Cannabis

The SFOA, 2017, once proclaimed into force, will prohibit the smoking and vaping of
medical cannabis in certain places, and impose obligations on employers and
proprietors fo ensure compliance with that prohibition in the places they contral that are
. smoke-free. Non-compliance with this prohibition or employer/proprietor obligations
would be an offence under the SFOA, 2017. To assist with the prosecution of such
offences, the proposed regulation would prescribe rules of evidence for proving in a
prosecution that a substance is medical cannabis.
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Council Chambers
Municipal Office

Present:

The Mayor called the meeting to order.

Disclosure of pecuniary interest and the general

Public Hearing

Delegations /Petitions

Question Period

CONSENT AGENDA

Esanola

THE PUBLIC MEETING OF COUNCIL
OF THE TOWN OF ESPANOLA

December 11, 2018
7:30 pm

Malott, M. Van Alstine

Staff: C. Townsend, CAO/Treasurerg
Denault-Roque, Recording Secretar’?

tin a shortage of people using the pool. She spoke
: hysical and mental health benefits from seniors to
ddiers using the facility as well as the rehabilitative purposes.
Ms. Bennett-Hamilton advised that keeping senior, adults and
children healthy reduces the strain on the health care system.
She explained to Council that in order to attract and retain
qualified lifeguards and instructors to Espanola full time
employment must be offered as they cannot be expected to live
on a part-time position. In closing, she asked Council to
consider funding for full-time lifeguards.

None
CA-018-19 S. Hayden — B. Foster
Be It Resolved That: Items Al to F7 inclusive contained in Part

1, Consent Agenda be adopted.
Carried

Al
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Regular Council Meeting of December 11, 2018

Items A1-A3 18-183 K. Duplessis ~ R. Dufour
Council Minutes Be It Resolved That: The following Minutes are hereby
received; Special Meeting of Council of November 12, 2018;
Regular Meeting of Council of November 13, 2018 and;
The Inaugural Meeting of Council of December 4, 2018 is hereby
accepted.
Carried

Board and Committee Reports

None

Matters arising from the “In Camera Session”

None

Business Arising from Board and Committees

None

Bylaws and Resolutions

Item E1 18-184 M. Van Alsting

Confirmatory Bylaw  Be It Resolved Thé&s: Byla 2887/18 e adopted; being a

own of Espanola to confirm the

f its Meeting of November 13, 2018.
Carried

Reports B. Foster
Item F1-F7 . The following reports are hereby received;

epartment Departmental Report for October 2018;
ces Department Departmental Report for October

' riamic Development Department Departmental Report
for October 2018; Building Department Departmental Report for
tober 2018; Fire Department Departmental Report for October
18; Manitoulin-Sudbury District Services Board Meeting
Minutes of November 22, 2018 - Unapproved; Public Health
Sudbury & Districts Meeting Minutes of November 22, 2018 -
Unapproved
Carried

Clarification was provided on the repair costs to the Trackless.

PART II

REGULAR AGENDA

Bylaws and Resolutions

Iiem G1 18-186 H Malott - R Dufour

Full-Time Lifeguard Be It Resolved That: Council approve the addition of a full-time
lifequard.
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Reguiar Council Meeting of December 11, 2018

A discussion ensued regarding the financial commitment of
$12,000 to cover benefits.

Carried
Item G2 18-187 M. Van Alstine — R. Dufour
Casual Crossing Be It Resolved That: Council approve hiring additional casual
Guards crossing guards.

Carried
Item G3 18-188 B. Foster — K. Duplessis
MIS Municipal Be It Resolved That: The proposal from MI nicipal
Insurance Services Insurance Services be adopted for property, ili

coverage. Mayor Beer reminded:
of Staff in advance of meetings
prepared during Council me&tin

Item G4 18-189 S. Hayden
Non- Taxable Be It Resclved Thak:
Allowance for Council decision to elimir

s);;ﬂt of the federal government’s
vEnt one-third non-taxable

cils effective January 1, 2019,
34/18 which provides that one-third

effective January 1, 2019; and
neration Option#l as outlined in the

“y>law be updated to reflect these changes
: Carried

ff was directed to review the remuneration and pension
_areas of the Bylaw and bring information to the Corporate
Services Committee for discussion.

18-190 H. Malott - K. Duplessis

Be It Resolved That: The access road through Brentwood

Village off of Queensway Avenue be name Yusko Crescent.
Defeated

A discussion ensued, it was suggested that the Street Naming
Policy had not been followed; Staff provided clarification.

Item G6 18-191 R. Dufour — M. Van Alstine

POA Write Offs Be It Resolved That: Staff write off the attached list of files
that have been in default since prior to the transfer in 1999 up
to and including 2000.
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Item G7

Board of Health for
Public Health
Sudbury & Districts

Item G8
Municipal Cannabis
Update

Item GS

January Council! and
Committee Meeting
Dates

Item G10
Meeting Times

Corresi

None

nden

Information

This information was previously circulated to Council.

Regular Council Meeting of December 11, 2018

Carried

18-192 S. Hayden - B. Foster
Be It Resolved That: Council for the Town of Espanola
recommends that Councillor Glenda Massicotte be appointed to
the Public Health Sudbury & Districts Board.

Carried

18-193 H. Malott — R. Dufour
Be It Resolved That: Staff prepare a reportithat specifically
identifies pros and cons to an opt-in option opt-out
option; this item be placed on Corporate s.agenda prior
to coming to council in January.

Carried

18-194 H. Malott - S. Haydern;
Be It Resolved That: The Janua
Meetings be moved back oni
are cancelled due to the,

zouncil and Committee
in order that no meetings

nuary 15, 2019 and January 29,
2019.

Carried

hariged to 4:00 pm effective January 8, 2019;
Fe Community Services Committee Meetings start time be
changed to 4:00 pm effective January 22, 2019;

The Procedural Bylaw be amended to reflect these changes.

Carried

or Information Only

If required a copy of the

information is available at the Municipal Office.

Cheque register for November 2018

Mike Mantha MPP correspondence re:

congratulations

Espanola Friendship Circle News
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Regular Council Meeting of December 11, 2018

Union Gas correspondence re: congratulations

MMAH correspondence re: congratulations/working together
MMAH correspondence re: Housing Supply

MOF correspondence re: Cannabis Implementation Fund
Conference and Conventions

None

Mayor and Councillors Reports and Announcements

Clarification

Procedural Bylaw Councillor Van Alstine submitted a No{;
Be It Resolved That: the Procedurg!
amendment Bylaw 2336/11 and amz

Councillor Training

tends to the follow the

¥ She further advised that Council
Ir gdiestions to Staff in advance of the
it Staff time to get the information

Conduct of
Meetings

ation,

Corporate Services Com etingyof January 8, 2019 @ 4:00 pm
Regular Meetmg of

) e Meeting of January 22, 2019 @ 4:00 pm
sof January 29, 2019 @ 7:00 pm

B. Foster — S. Hayden
Be It Resolved That: The Regular Meeting of Council is hereby
adjourned. Time: 8:49 pm

Carried

Jill Beer Paula Roque
Mayor Clerk
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Espanola

\—=

SPECIAL MEETING OF COUNCIL
OF THE TOWN OF ESPANOLA
Council Chambers December 20, 2018
Municipal Office 5:30 pm

Her worship Mayor Beer presided over the meeting.

Disclosure of pecuniary interest and general nature thereof.
Councillors R. Dufour; K. Duplessis, B. Foster, S. Hayden, H.

Present:
Malott, M. Van Alstine
Staff, C. Townsend, CAO/Treasurer
Notice of 1. H. Malott - R. Dufour

Reconsideration
Be It Resolved That:

Council reconsiders resolution #18-190.
Carried

2. H. Malott - K. Duplessis

Be It Resolved That:
The access road through Brentwood Village off of Queensway

Avenue be named Yusko Crescent.
Carried

Street Naming

B. Foster — M. Van Alstine

Adjournment
Be It Resolved That: The Special Meeting of Council is hereby
adjourned.
Time: 5:32 pm
Carried

J. Beer C. Townsend
Mayor CAQ/Treasurer
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Present;

Also present:

Regrets:

Call to order

Espanola Pubiic Library Board
i
MINUTES OF THE REGULAR MEETING ﬂi?[f@

Held on October 15, 2018, at the Library

Brian Riche (Chair)
Clive Fitzjohn
Evelyn Diebel

Ken Duplessis
Heather Wilson
Robert Yocom

Rosemary Rae (CEOQ)
Robert Sinclair

The Chair called the meeting to order at 5:35 p.m.

Approval of agenda

#18-47

Minutes

#18-48

Reports
#18-49

Fitzjohn - Diebel

That the agenda be approved as amended.
Carried.

Fitzjohn - Wilson
That the minutes of the Regular Meeting of September 10, 2018 be approved.
Carried.

Fitzjohn - Diebel

That the following reports be received:
Maintenance — verbal only
Librarian
Statistics
Financials - August and September

Carried.

Decision items

#18-50

Fitzjohn - Diebel
That the Volunteer Policy be approved as revised.
Deferred — further information required.

Bl
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#18-51 Yocom - Fitzjohn
That the Friends of the Library Policy be approved as revised
Deferred — further information required.

#18-44 Duplessis — Diebel {Deferred from September 10}
That the Strategic Plan be approved.
Carried.

#18-52 Fitzjohn - Yocom
That the Information Services Policy be approved as revised
Carried. : '

#16-53 Yocom - Fitzjohn
That the Procedure Bylaw be approved as revised
Carried.

Discussion ifems

1. Healih & Safety

Information items:

1. Staff meetings — Sept. 13/ 0ct. 3
2. The Friends of the Library minutes — Sept. 21 — N/A

Announcements

Next meeting — November 12, 2018

Adjournment

#18-54 Wilson - Yocom _ '
That the Espanola Library Board does now adjourn at 6:47 pm,
Carried.

Approval Date /7 or, | ¢ }Cg
Chair ////{%

Py

Secretary // = ,,,7%"@’/




Ji;‘r’.;,,'

/ Lz
Espanola Public Library Board

MINUTES OF THE REGULAR MEETING

Held on November 12, 2018, at the Library

Present:
Brian Riche (Chair)
Clive Fitzjohn
Evelyn Diebel

Also present:
Rosemary Rae (CEQ)

Regrets:
Heather Wilson

Robert Sinclair
Robert Yocom

Call to order
The Chair was unable to call the meeting to order, there was no quorum reached.

Date //7{( L? %[%
S

Chair

Secretary _ % .
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Espanola Public Library Board
MINUTES OF THE SPECIAL MEETING
Held on November 20, 2018, at the Library

Present:
Brian Riche (Chair)
Clive Fitzjohn
Evelyn Diebel
Heather Wilson
- Robert Yocom

Also present:

Rosemary Rae (CEQ)
Regrets:

Robert Sinclair
Cali to order

The Chair called the meeting to order at 11:26 a.m.

Approval of agenda

#18-55 Wilson - Fitzjohn ‘
That the agenda be approved.
Carried.

Decision items

#18-59 Duplessis - Yocom
That the CEQ or Assistant Librarian attend OLA Superconference 2019.
Carried.

#18-60 Diebel - Duplessis
That the Draft Budget for 2019 be approved
Carried.

#18-61 Duplessis — Yocom

That the Espanola Public Library Board does now adjourn at 11:56 a.m.
Carried.

Date /7((, /7 2&/5

Chair //M
—y Z//%M/




Espanola

ONTARIO CANADA

JOINT HEALTH & SAFETY MEETING MINUTES

Thursday, November 1st, 2018
9:00 a.m.
Upstairs - Fire Hall

Present: D. Parker Manager Rep.
C. Tessier Alt. Manager Rep.
A. Kelly Worker Rep.
D. Sokoloski Worker Rep.
B. Stewart Worker Rep.
C. Gervais Guest

Recording Secretary: A. Duguay

Co-Chair D. Parker presided over the meeting. The meeting was called to order
at 9:02 A.M.

Acceptance of Minutes:
1. C. Tessier - A, Kelly

THAT: The Joint Health & Safety Committee hereby approves
the minutes of the October 4, 2018 meeting. Motion carried.

Inspections: October inspections were completed by the Non-Union/Fire

Department.
Dept. Ins?:ztcie d Hat:: ds Date Repaired

Fire 12-Oct-18 0 N/A

Admin. 11-Oct-18 0 N/A

Recreation | 12-Oct-18 1 12-Oct-18
Library 13-Sep-18 1 Repaired

12-Oct-18 0 N/A
PWD 12-Oct-18 1 16-oct-18

November inspections are to be completed by the

Public Works Department.

B2
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Other Reports: Investigation Report PWD 02-2018: Reviewed.

Outstanding Issues: Health & Safety Policy: Members reviewed policy and will make
further amendments and forward to members prior to next
meeting for final review.

Any Other Business: Council Motion - Substance Abuse Policy: Policy passed by

Council and given to all Department Managers to review with
employees,

Recognition Sub-Committee:

New Business:

Next Meeting:

Adjournment: 2. D. Sokoloski

THAT: The Joint Health & Safety Committee is hereby
adjourned. Time: 9:45 A.M. Motion carried.

@./A/ Sl

D. Parker, Co-Chair D. Sokoloski, Co-Chair




vl V, / ‘?g@

Espanola

ONTARIO CANADA

JOINT HEALTH & SAFETY MEETING MINUTES

Thursday, December 6th, 2018
9:00 a.m.
Upstairs - Fire Hall

Present: D. Parker Manager Rep.
C. Tessier Alt. Manager Rep.
A. Kelly Worker Rep.
D. Sokoloski Worker Rep,
B. Stewart Worker Rep.

Recording Secretary: A. Duguay

Co-Chair D. Sokoloski presided over the meeting. The meeting was called to
order at 9:05 A.M.

Acceptance of Minutes:
1. A. Kelly - C. Tessier

THAT: The Joint Health & Safety Committee hereby approves
the minutes of the November 1%, 2018 meeting. Motion carried.

Inspections: November inspections were completed by the Public Works

Other Reports:

Department.
Dept. Ins[::zli;ed Ha#z::ds Date Repaired
Fire 23-Nov-18 0 N/A
Admin. 13-Nov-18 0 N/A
Recreation | 23-Nov-18 0 N/A
Library 12-Nov-18 0 N/A
PWD 19-Nov-18 1 19-Nov-18

December inspections are to be completed by the
Leisure Services Department.

WSIB NEER Firm Summary Statement: Reviewed.
Outstanding Issues: Health & Safety Policy:




Any Other Business:

2. D. Parker ~ B. Stewart

THAT: The Health and Safety Committee recommend that
Council adopt the revised Health and Safety Policy.

Motion carried.

Recognition Sub-Commiittee:

New Business:
- Next Meeting:

Adjournment:

3. A. Kelly

THAT: The Joint Health & Safety Committee is hereby
adjourned. Time: 9:19 A.M. Motion carried.

CQJ//#\ ' [ Suk ot S

D. Parker, Co-Chair

D. Sokoloski, Co-Chair




Espanola

Community Services Committee Meeting

Present:

Appointment of Chair

Appointment of Vice Chair

Street Naming

Adjournment

Tuesday, December 18, 2018
4:00 pm
Main Level Boardroom
Municipal Building

Municipal Officials: Mayor Beer; Councillor R. Dufour; S.
Hayden; H. Malott

P. Roque, Clerk; C. Townsend, CAO/Treasurer; D. Parker,
Assistant Manager of Public Works; C. Kennelly, Economic
Development Officer; T. Denault-Roque, Recording Secretary

R. Dufour - S. Hayden
Be It Resolved That: As Recommended by the Community
Service Committee That: Councillor Malott be appointed as
chair.

Carried
J. Beer - R. Dufour
Be It Resolved That: As Recommended by the Community
Service Committee That: Councillor Hayden be appointed as
vice chair.

Carried
S. Hayden - 1. Beer
Be It Resolved That: As Recommended by the Community
Services Committee That: The access road through
Brentwood Village off of Queensway Avenue be named Yusko
Crescent

Carried
A discussion ensued.
Mayor Beer advised that this item was sent from the Regular
Council meeting to the committee level due to a procedure
understanding; she further advised it was not defeated at council
level based on the name.
The Clerk clarified that this item was brought to council due to no
committee meeting being held in the month of December as that is
common practice. She further explained to Councillor Dufour the
reasoning behind the road being classified as a Crescent.

J. Beer - R. Dufour
Be It Resolved That: The Community Services Committee
meeting is hereby adjourned.

Time: 4:07 pm.
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Community Services Committee Meeting of December 18, 2018

H. Malott
Chair

Paula Roque
Clerk

Page 2




CORPORATE SERVICES COMMITTEE MEETING
Tuesday, January 8, 2019
4:00 pm
Council Chambers
Municipal Building

Chair Bill Foster presided over the meeting following his appointment as Chair.

Disclosure of pecuniary interest and general nature thereof.

Present:

Appointment of Chair K. Duplessis - M. Van Alstine

Appointment of Vice
Chair

Presentation by Mr.
Jamy McKenzie re:
Cannabis Options

Municipal Officials, P. Roque CIerk/Manage_ro ) I ' Services:;
C. Townsend CAQ; C. Te55|er, Manage ancigl nning; T.

a.ppointed as Chair.
Carried

J. Beer - M. Van Al
Be It Resolved Thaty,
Chair.

uplessis is appointed as Vice-

Carried

igi'for cannabis and advised that Espanola would fall
W, therefore at the present time Espanola would not

ib by the end of 2019, He further suggested that when
islation allows, Espanola could accommodate up to 2 cannabis
stores, employing up to 10 people.

A discussion ensued regarding the concerns that some Committee
members have with the legalization of cannabis which included
increased consumption, how it will be enforced, the financial
implications of opting out now and opting in at a later date. Chair
Bill Foster thanked Mr. McKenzie for his presentation.

Cannabis Retail Stores For Information

Budget Deliberation
Schedule

Staff was directed to place this Item on the Regular Agenda in the
G section for discussion and a resolution of Council.

K. Duplessis = M. Van Alstine
Be It Resolved That: As Recommended by the Corporate Services
Committee That: The Budget Deliberation Schedule be adopted as
presented.

Carried

B4
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Corporate Services Meeting of January 8, 2019

A discussion ensued regarding the presentation style of the draft
2019 budget. Mayor Beer stated that the budget will not be
presented line by line but rather council will be taking more of a
governance role and reviewing the variances. Councillors Van
Alstine and Foster advised that they would like to have more detail
in the presentations and preferred line by line. Mayor Beer advised
that Department Managers will be presenting and available to
answer any questions Council may have. It was the consensus of
the Committee that this topic will be brought to Regular Council for
a decision.

2017 Financial For Information
Indicators It was explained that the mdlcator Debt Serw,_
was due

Council Remuneration M. Van Alstine - K. Duplessis
Be It Resolved That: As Recommentd 3 Corporate Services
Committee That: The revised g
reflected in Bylaw No 2834/18.

Council Remuneration -
OMERS

Rate of Pay Provision
Policy

lessis - J. Beer

= It Resolved That: As Recommended by the Corporate Services
dmmittee That: The Rate of Pay Provision Policy be amended to
update the casual and part-time rates of pay as proposed.

Carried

Non - Union J. Beer - M. Van Alstine

Be It Resolved That: As Recommended by the Corporate Services
Committee That: The non-union salaries are adjusted by 1.5% for
2019.

Carried

A discussion ensued, The CAO advised that this amount follows the
CUPE contract.

Page 2




Corporate Services Meeting of January 8, 2019

Procedural Bylaw The Clerk clarified that this document is in an early draft form and
the end result is a document that is easy to read and understand.
Further discussions took place; Staff was directed to send the draft
to all of Council for review and feedback, summarize the
comments/feedback received and bring the draft and comments
back to the February Corporate Services meeting.

Adjournment J. Beer

Be It Resolved That: The Corporate Services Committee Meeting is
hereby adjourned.

Time: 5:12 pm

B. Foster
Chair

Page 3




Carporation of the Town of
sy (N l’éfs anola

a fine paper fowr

Joint Health & Safety Meeting

Moved By: /(é a K Date: Doc¢. b, 2%
. |
Seconded By: /f‘/)/l,f,a A2 Motion:

THAT: /M //éauéiﬁ%\ /e v( S&/ K-/ Coxﬂ .

M Commun A M covned
CLJ?’(G;Q {‘“ H\L ALV S Cf( /}Zfﬂ—é%

oe N &‘( ﬁ’;oﬁuﬁ(/ [/)Q &67/

CARRIED / DEFEATED

(LA

Chair
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Department: All Departments Policy Number: H04-01474

Subject: Health and Safety Effective Date: 07/04/2004

Bylaw No: Revision Date: 15/10/18
Version #. 2

1.0 POLICY

2.0

3.0

The Corporation of the Town of Espanola (The Corporation) is vitally interested
in the health and safety of its employees. Protection of employees from injury
or occupational disease is a major continuing objective. We will make every
effort to provide a safe, healthy work environment. All Managers, supervisors
and workers must be dedicated to the continuing objective of reducing risk of
injury. The Corporation is ultimately responsible for worker health and safety,
and will take every reasonable precaution possible for the protection of our
employees and the public.

In pursuit of our commitment, the Corporation will develop, implement and
enforce such policies and procedures that promote and provide a healthier,
safer work environment. We understand the importance of safety to the well-
being and productivity of our people, and strive to safeguard the workplace
from injury and malfeasance through dereliction of duty towards safety.

The Corporation will act in compliance with all applicable workpiace health and
safety legislation.

PURPOSE

The purpose of this policy is to clearly communicate the responsibilities for all
levels of the Corporation to ensure the health and safety of workers and the
public within all municipa! workplaces.

SCOPE

The Occupational Health and Safety Act (OHSA) requires those who have any
degree of control over the workpiace to ensure a safe and healthy work
environment. The Act sets out the duties with respect to workplace safety, and
materials and equipment in the workplace.

This policy applies to all employees of the Corporation regardless of their
employment status. Every employee has a responsibility to protect his or her
own health by working in compliance with the law and with safe work practices
and procedures established by the Corporation. All new employees wiil receive
orientation training as per policy no. H11-01437 prior to performing any work.

It is important to note that our contractors also have a responsibility for the
health and safety of their employees, and when working for the Corporation
they must foilow the requirements of the Occupational Health and Safety Act
and our Safety Regulations. ' :




4.0

5.0

COMMUNICATION

The Corporation encourages open communication on health and safety issues. It
is essential to providing an injury-free and productive work environment.

Employees that voice or identify a health and safety concern will not be
subject to retaliation.

Health and safety comments will be reviewed by the Joint Health and Safety
Committee. The Committee wil! initiate an investigation on each reported
and/or potential hazard.

Employees are encouraged to inform their supervisor or Health and Safety
representative of any matter they perceive to be an actual or potential
workplace hazard.

Communication can be written or oral, and may be anonymous, if so0
desired.

ORGANIZATION AND RESPONSIBILITIES

All employees are responsible for belng familiar with and implementing the
Corporation’s Health and Safety Program. That responsibility lies with every
level of our organization.

Level 1: All Employees

Level 2: Supervisors

Level 3: Department Managers

Level 4: Joint Health and Safety Committee
Level 5: Espanola Council

Level 1 - All Employees

This level of the organization includes all empioyees in the workplace, up to and
including the CAO/Treasurer, as well as those individuals on the Municipal
payroll on a contract basis. The health and safety responsibilities attached to
this level include the foliowing:

Comply with all Municipal health and safety policies and procedures.

Attend health and safety training required by the Corporation.

Report ALL accidents or injuries to your supervisor promptly (policy H04-
01591 — Accident, Incident and Injury Reporting).

Report unsafe or potentially hazardous conditions, without fear of reprisal,
to their Supervisor, Manager or Health and Safety Representative (form
P99-01452 ~ Employee Hazardous Report).

Protect his or her own health and safety by working in compliance with the
law and with safe work practices and procedures established by the
Corporation. _

Ensure proper use and care of protective clothing and safety equipment
Report any acts of violence or harassment in the workplace (policy HO4-
01615 ~ Respect in the Workplace).

Page 2 of 5




Level 2 - Supervisors

This level of the organization includes all individuals who supervise the work of
other employees. The health and safety responsibilities attached to this level
include the following:

Be familiar with and ensure compliance with the applicable requirements of
the Occupational Health and Safety Act and Reguiations, the Corporation’s
health and safety program, department health and safety standards and
procedures.

Continually promote health and safety awareness with instruction,
information, training and supervision to ensure the safe performance of
employees.

Accountable for the health and safety of workers under their supervision.
Ensure the working environment is maintained in a healthy and safe
condition.

Ensure that machinery and equipment are safe and that employees work In
compliance with established safe work practices and procedures.

Ensure that the workers wear the appropriate personal protective
equipment.

Promptly investigate all accidents, complete the appropriate forms and
ensure that corrective action is taken (policy H04-01591 - Accident,
Incident and Injury Reporting).

Level 3 - Department Managers

This level of the organization includes the Chief Administrative Officer, the Clerk
and Departmental Managers. The health and safety responsibilities attached to
this level inciude the following:

Responsible for the administration and direction of the Health and Safety
Program within their respective departments.

Ensure compliance with all applicable health and safety legisiation.

The lead in developing, implementing and enforcing policies and procedures.
Ensure all injured workers are treated fairly.

Review accident reports, safety reports, accident statistics and other related
material to evaluate the effectiveness of the Health and Safety Policy.
Provide ongoing safety education, including but not restricted to W.H.M.IL.S.
and First Aid.

Ensure permanent employees are given periodic refresher training in health
and safety related subjects.

Provide leadership in all safety activities including the development of safe
working attitudes.

Conduct health and safety meetings in their departments.

Ensure that health and safety reference materials are readily available to
supervisors and workers.
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Level 4 - Joint Health and Safety Committee

The Joint Health and Safety Committee is responsible for assisting and
advising management, supervisors and workers in the development,
implementation and operation of the Health and Safety Program for the
Corporation. The health and safety responsibilities attached to this leve! include
the foilowing:

» Liaise with government agencies to ensure workplace health and safety
compliance,
Act as an advisor to management on health and safety program issues.
Coordinate health and safety inspections to identify conditions that may be a
source of danger or hazard to workers and follow up to ensure the
completion of necessary corrective actions.

» Assist and advise on the design and develop accident/incident reports and
investigate procedures.

» Compile accident statistics, conduct serious accident investigations and
make recommendations for improvement.
Obtain and distribute safety information and material.

* Assist and advise in developing and conducting training courses.

Detailed roles and responsibilities are included in the Multi-Worksite Joint Health
and Safety Committee Agreement as per bylaw 2660/15.

Level 5 ~ Mayor and Council

Mayor and Council are responsible for continued support of the Health and
Safety Program throughout the municipal workforce. The health and safety
responsibilities attached to this level include the following:

» They must ensure that resources are allocated and governed properly to
achieve the health and safety requirements of employees, and that their
policies comply with the Corporation's legal obligations.

Foster a workplace culture of safety, with appropriate leadership.

Encourage the development of safe work practices throughout the Municipal
organization through continued liaison with the Joint Health and Safety
Committee.

« Maintain a Recognition Program to acknowiedge those employees who
continue to achieve safe work practices (policy H04-01716 - Recognition
Program).

Signed: Date:
Mavyor

Signed: Date:
Cynthia Townsend, CAQ/Treasurer
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6.0

ACKNOWLEDGMENT AND AGREEMENT

L, , acknowledge that I have read and
understand the Health and Safety Policy of the Corporation of the Town of
Espanola. I agree to adhere to this policy and will ensure that employees
working under my direction adhere to this policy. I understand that if I violate
the rules set forth by this policy, I may face disciplinary action up to and
including termination of employment.

Name:

Signature:

Date:

Witness:
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- Espanola

CORPORATE SERVICES COMMITTEE

Moved By: /@7 /9&%@&_ Date: January 8, 2019
Seconded By: _%MW Motion No.: 1

Be It Resolved That: As Recommended by the Corporate Services Committee That:

The Budget Deliheration Schedule be adopted as presented.

cARRIED & DEFEATED

DEFERRED

- Chair
RECORDED VOTE DECLARATION OF PECUNIARY
INTEREST

For Against
Mayor 3. Beer Mayor J. Beer
B. Foster B. Foster
K. Duplessis K. Duplessis
‘M. Van Alstine M. Van Alstine
AGENDA #73

D2
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STAFF REPORT

- Espanola

DEPARTMENT: Administration

DATE: January 2, 2019

ITEM: Budget 2019

RECOMMENDATION: As recommended by Corporate Services: Be It Resolved That:
The Budget deliberation schedule be adoptead.

BACKGROUND:

Department managers present the departmental budgets to council during special budget

meetings.

ANALYSIS:

Format:
The same as prior year.

Timetable:

January 22, 2019 @ 7:00 pm
Overview

Treasury

Administration

Fira

General Inspecticns
Provincial Offences

Health Services

Social Services

Economic Develcpment
Planning & Land Developmeant

Y VYV VYVVYYVVYVY

February 5, 2019 @7:00 pm

» Police
> Library
¥ Transportation

100 Tudhope Street » Suite 2, Espanola, Ontagio P5E 156
"Telephone: (703) B69-1540 » Facsimile: (705) 869-0083
Website: www.espancla.ca




Environmental - Collection & Disposal
Water & Sewer

Racreaation

Cultural Activities

YVYY

Follow up meetings to be scheduled prior to regular council meetings.

EXISTING POLICY: N/A

FINANCIAL COMMITMENT!: 2019 Levy

|STRATEGIC GOAL: Bxcellence in Government

CACG/

‘Treasurer Cynthia Townsend

100 Tudhope Street * Suite 2, Bspanola, Ontatio PSE 156
Telephoue: (705) 869-1540 » Facsimile: (705) 869-0083
Website: www.espanola.ca




@ Espanola
i

CORPORATE SERVICES COMMITTEE

Moved By: W m Date: January 8, 2019

Seconded By: Motion No.: 2

Be It Resolved That: As Recommended by the Corporate Services Committee That:

The revised council remuneration amounts be reflected in Bylaw No 2834/18.

CARRIED / DEFEATED

DEFERRED
Chair
RECORDED VOTE DECLARATION OF PECUNIARY
INTEREST
For Against

Mayor 1. Beer Mayor J. Beer
B. Foster B. Foster
K. Duplessis K. Duplessis
M. Van Alstine M. Van Alstine

AGENDA #5

D3
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Department:  General Administration Form Number: AQ9-01370
Subject: Staff Report Effective Date: 06/05/17
Policy No. Revision Date: 13/05/29
Bylaw No: Version #: 2
DEPARTMENT: Administration DATE: January 3, 2019

| ITEM: Council Remuneration

RECOMMENDATION:

Be It Resolved That: The revised amounts be reflected in bylaw 2834/18,

BACKGROUND:

At the December Council meeting, Council opted to keep their net remuneration the
same in light of recent fedaral government changes to the taxation of remuneration
and the loss of the one-third non-taxable allowarnce.

These figures have been updated to account for the increase In the personal maximum
amounts for 2019, as well as taken into consideration the increase in OMERS and CPP
would be tax deductible. Although each individuals Income tax situation will be
unigue, the updated figures use the tax estimates based upon the honorarium only.

ANALYSIS:

The updated figures have decreased the overall salary increases significantly from
$17,564.61 to $11,426.50, The revised figures to be included in the bylaw are as
follows:

Position 2018 Preliminary 2019
Mavyor 27,917.04  33,365.91  31,949.59
Deputy 16,8566.48 19,792.67  18,905.43
Councillor 13,958.52 15,795.43  15,064.97

Sections 4,5,6 of Schedule "A” to be reviewed.

| EXISTING POLICY: Bylaw 2606/14

STRATEGIC GOAL:

[1 1) Improve and Maintain our Infrastructure

[ ] 2) Sustainable Economic Growth & Prosperity
< 3) Excellence in Government

[ ] 4) Safe and Healthy Community




Department:  General Administration Form Number: A59-01370
Subject: Staff Report Effective Date: 06/05/17

Policy No: Revision Date: 13/05/29

Bylaw No; Version #: 2 ]
| FINANCIAL COMMITMENT: Reflected in the 2019 Budget ]
| IMPLEMENTATION: January 1, 2019 ]

Prepared By:

Department Manager;

Clerk Treasurer/Administrator:
Approval of Recommendation:

Comments:

Cynthia Townsend

Cynthia Townsend

¥ No
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THE CORPORATION OF THE TOWN OF ESPANOLA

BYLAW NO. 2834/18

BEING A BYEAW RESPECTING REMUNERATION FOR
MEMBERS OF COUNCIL

WHEREAS Secticn 283 of the Municipal Act 2001, S.0, 2001, and It's
amendmaents, provides that the Council may establish by Bylaw the
remuneration and expenses for members of Councl! for attendance at
meetings of Council or for attendance at Committee meetings of Councif and
that such remuneration and expenses may be daetermined In any manner that
Counclf considers advisable;

AND WHEREAS, the said Act provides for salary, expenses and allowancd
paid by local boards to be established by the Council of a Munlicipality:
enacts as follows:

1. INTERPRETATION:

1.1 MUNICIPALITY” means the Corporation
1.2 COUNCIL" means the Council of the Coep

1.3 LOCAL BOARDS"” means a Lo
Affairs Act.

1.4

1.5 @ member of a Local Board or other

&d to be a member of that Board or Body

he fact that persons other than Council members may be
n Its memberships.

2. REMUNERATION

2.1 Mambers of Councll:
Council members shall recelve remuneration as determined according
to the provisions of Schedule “A” appended to and forming part of this
Bylaw for their services as Council members or officers of the
Municlpality.

3. ADMINISTRATION

Notwlthstanding any other provision of this Bylaw, where a parson is
entitled to recelve remuneration of expenses under this Bylaw fraom
the Municlpality in respact of his/her membership on an “other body”
in respect of a certain peried or certain items of expenditures and




where he/she has recelved or Is entitled to recelve remuneration or
expensas from that “other body” In respect of the same pericd or for
the same ltems of expenditure, The remuneration and expense he/she
has received from the other bedy will not be duplicated from the
expenses that but for this clause would be payable to him/her under
this Bylaw in respect of hls membership cn the board for that perled
excepting those items and the amounts remaining, if any, shall be the
amounts to which he/she is entitled under this Bylaw as remuneration
or expenses for that perlied and those ltems.

3.1 The remuneration provided for in Schedule *A” of this Bylaw shall be
pald by the Treasurer of the Municipality from the funds provided by
Ceuncll. The Treasurer shall pay the sald remuneration outlined In
Sectlon 1 and 2 of Schadule *A* monthly, In respect of tha services
rendered during the period just ending.

3.2 Notwlthstanding Clause 3.2, where a person wha has been appolnted
by the Council as 8 member of a local board or other board falls to
submit any information or documentation required to be submitted In
support of a clalm for remuneration or expenses, the Treasurer may §
pay such portion as may be autherized without supporting
documentation being submitted,

3.3  The Municipal Treasurer shall on or before the 31% day of Mig
each year, submit to the Councll an itemized statement of the™:
remuneration and expenses paid pursuant to this by|
284 of the Act In the preceding year,

3.4 That Bylaw No, 2688/16 Is hereby repealed, ok
3.5 This Bylaw shall be deemed to have been |

Immediately.

READ A FIRST, SECOND and THIRD TIME ¥IN OPEN COUNCIL

THIS 87 DAY OF May, 2018,

Bill Foster
Deputy Mayor

Paula Rogue
Clerk




Espanola

SCHEDULE “A"
Bylaw 2834/18

REMUNERATION OF COUNCIL MEMBERS

An annual remuneration of fifteen thousand sixty four dollars and
ninety seven cents (15,064.97) shall be paid to each Councillor of the

nine dollars and flftv nine cents (31,949,59) shall be paid tc

A member of Councll being absent from
without advising administration or May
shall have deducted from thelr remuy
the sum of $150.00 for each absence‘
Council., The CAD is required to
normal payroll process.

Jable'linder this bylaw,
meetings of

efined by Council or absent
_are unable to advise as outlined

a 12 month annual Consumer Price Index
fer 12 month rate) or the annual adjustment
jon Staff whichever is less, to be effective January 1

the comparison.

Elected Officials are entitled to attend conferences and conventions
during each year as follows and as the budget permits:

Mavyor

2 conferences or conventions
Councillor

1 conference or convention

An annual remuneration of thirty one thousand nine hundred and '__1

L { Deleted: §
Vo L

A2 Member of Council
{ Delated: Two Thousand Nine Hundred-
| (2,907.96)

eted: Thirtzen Thousand Nine Hundred

Eight Dollars and Fifty~-Two cents
1558.52)

ieted: member of Council

Deleted: , and one-third of such amount
shall ba deemed to be for expenses

incidental to the discharge of his duties as
member of Council

| Delated: Thirteen Thousand Nine Hundred

Fifty-Eight Dollars and Fifty-Two cents
{ (13,958.52)

{ Deleted; . and one-third of such amount )
shall be deamed to be for expenses
Incidental to tha discharge of his duties as

Saven Dollars and Minety-Six cents

Deleted: and one-third of such amount
shall be deemed to be for expenses

Incidental to the discharge of his duties as
a Member of Council

| payable under this bylaw the sum of

Deleted: Members of Council absent from
Committees as appeinted to by Councll
without advising administration ar Mayor
and/or a Council Member on the
corrasponding Committee, shall have
deducted from their remuneration

| scheduled committee meaeting.q|

$60.00 for each absence from the

'.:[ Deleted; Commlttee or ]

‘[ Deleted: or 5 ]




10.

A Councillor may attend a second conference or convention if approved
by a resolution of Council,

In addition to the above clause, all of Council is encouraged to attend
Council conferences and conventions that are held in the Sudbury
District.

Item 9. does not apply to specific Council Training and Workshops.

No more than three members of Council, including the Mayor are
permitted to travel together, using the same mode of transportation.

All expenses for the conference, conventions, training and workshops
including travel, parking, lodging, meals (if they are not included
registration fees) are to be reimbursed in accordance with Pollcy Fi

01285 Travel and Training Expenses. !

A verbal report for information sharing purposes on thg
conference/convention/training or workshop shall b
public meeting by at least ocne (1) member of C
the event within a month of attending. A hard,
be submitted to the Administrative Assistant to

meeting agenda. -
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CORPORATE SERVICES COMMITTEE

Moved By: /6‘ 9147@@“ Date: January 8, 2019
Seconded By: Mﬁ @1 . Motion No.: 3

Be It Resolved That: As Recommended by the Corporate Services Committee That:

The Rate of Pay Provision Policy be amended to update the casual and part-time rates of pay as
proposed,

CARRIED / DEFEATED

DEFERRED

C = i Chair
RECORDED VOTE DECLARATIGN OF PECUNIARY
INTEREST

For Against
Mayor J. Beer Mayor J. Beer
B. Foster B. Foster
K. Duplessis K. Duplessis
M. Van Alstine M. Van Alstine
AGENDA #7
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Department: General Administration Form Number; A99-01370
Subject: Staff Report Effective Date: 06/05/1.7
Policy No: Revision Date: 13/05/29
Bylaw No: Version #: 2
DEPARTMENT: Administration DATE: December 20, 2018

| ITEM: Rate of Pay Provision Policy

RECOMMENDATION: Be it resolved that:
' The Rate of Pay Provision Policy be amended to update the casual and
part-time rates of pay as proposed.

BACKGROUND:

The policy was hot amended when minimum wage increased from $11.60 to
$14.00 as of January 1, 2018,

ANALYSIS:

The rmunicipality has had a particularly difficult time attracting part-time and casual
drivers for the Care Van position. It has been suggested that the current rate did not
adequately compensate for the added responsibility.

The only other position affected are the crossing guards who used to be paid
approximately 20% more than the minimum wage rate, however when the rate
increased thelr compensation did not. '

The impact to this would be approximately $1,700 in the budget in the Care Van
services and about $2,600 to the Crossing Guard program,

| EXISTING POLICY: H09-01283 Rate of Pay Provision Policy

STRATEGIC GOAL:

(] 1) Improve and Maintain our Infrastructure
[] 2) Sustainable Economic Growth & Prosperity
3) Excellence in Government

] 4) safe and Healthy Community

[ FINANCIAL COMMITMENT: $4,300

| IMPLEMENTATION: January i, 2019

Prepared By: Cynthla Townsend




Daepartment:  General Administration Form Number; A95-01370
Subjact: Staff Report Effective Date: 06/05/17
Policy No: Revision Date: 13/05/29
Bylaw No: Version #: 2

Department Manager:
Clerk Treasurer/Administrator:
Approval of Recommendation:

Comments:

Cynthia Townsend

Yes

¥ No




Cynthia Townsend

From: Aurel Male <aurel@dibrina.com:=
Sent: Dacember-07-18 9:19 AM

To: Cynthia Townsend

Suhject: RE: Job evaluations

Good morning Cynthial

! have reviewed the documentation related to a salary review and evaluation of Care Van
Drive, Library Assistant and Library Clerk. | have also reviewed the Municipality’s policy for
Part-time empioyee wages. Based on my review, | offer the following recommendations.

1} Policy for Part-time and Casual employees:

| recommend the Employer maintain this policy {(H09-01283). In 2017, the Liberal
Government enacted legislation (Bill 148) prohibiting the practice of paying employees a
different rate of pay based on employment status {i.e. full-time vs. part-time). More
recently, on November 21, 2018, the Conservative government repealed these
provision with the passing of Bill 47. As a result of these changes, Employers will see a
return to the pre-Bill 148 language with respect to equal pay for equal work, While
employers will still be required to provide equal pay on the basis of sex, Bill 47 removes
the onerous requirement for employers to pay part-time, casual, and temporary
employees at the same rate as full-time employees.

It is not unusual, in fact it is common, fer employers to have different rates of pay and
working conditions for part-time, casual, and students employees. It has been the
practice of this employer to pay employees differently based on employment status. |
see no reason to change this practice.

| do recommend, that the rates of pay for Part-time and Casual employees be adjusted
to remain competitive with the marketplace and to reflect the increase to the minimum
wage in the Province.

As such, | would recommend the following rates:
Part-Time / Temporary Rate: | would recommend the Municipality change this category
to Part-Time Casual, as it is more reflective of the nature of the work. lam also '

recommending the Municipality adopt a policy of paying 15% above Minimum Wage for
this category of employees: $14.00 + 15% = $16.10

confidential
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Part-Time Permanent Rate: | am recommending the Municipality pay this category of
employees 15% above the Part-Time Casual rate: $16.10 + 15% = $18.52.

Student Rates: No change to the current policy.

2) Care Van Driver: | have reviewed the position and compared it similar positions. The
closest comparators would be School Bus Drivers and Patient Transport Drivers who
work for the Manitoulin-Sudbury DSSAB. Bus driver rates vary from $16.50 o0 $17.50/hr,
while Patient Transport Drivers are paid $15.27 to $15.65/hr. it is also important to
naote, that the Patient Transport Drivers are in Unicnized positions. The Municipality’s
current pay rate for this position is $17.75. | am recommending increasing the pay to

$18.52 {4.3%). [believe the proposed rate will help the Municipality attract and retain
a qualified employee.

3) Full-time Library Assistant
In 2014, the position was evaluated at 225 points. As a result of the changes in the role,
the points increase to 285 which result the position moving from Level ] to Level |, an
increase from $40,893 to $44,983 annually, or from $22.468 to $24.716/hour. | have
recently conducted a survey of salaries for public libraries in small municipalities. The
comparators included: West Nipissing, Bracebridge, Clearview, Gravenhurst, Haliburton
County, Kenora, Pelham, Petawawa, Fort Frances and Callander. The survey found the

rates for Library Assistants ranged from $20,98 to $26.18. The revised rate of $24.16 is
well within the range.

4) Library Clerk: | would recommend this position be paid in accordance with the
Municipality's policy for Part-Time Employees (as revised above). This would resultin a
rate of either 5$16.10 if the incumbent is casual or $18.52 if the incumbent is Permanent
PT). The majority of the Libraries surveyed above, that had part-time Clerks, paid them
minimum wage or slightly above.

Please let me know if you have any questions or require any further clarification on my
recommendations.

Aurel Malo
Area Vice President, Human Resources

IBRiNa GROUP

DiBrina Group, a division of Gallagher Benefit Services (Canada} Group Inc.
2




62 Frood Rd, Sulte 302

Sudbury ON P3C 473

Phone: 705-688-9393 ext.2047 | Tol| Free: 1-800-618-8070 | Fax: 705-688-9060
Email: aurel@dibrina.com

Visit us at: www.dibring.com

The contents of this cammunication, Including any attachment(s), are confidentlal and may be privileged. If you are not the Intended reciplent {or
are not recelving this communleation on behalf of the Intended reciplent), please notlfy the sender immedietely and delete or destroy this
communication without reading it, and without making, forwarding, or retalning any copy or record of it or its contents. Thank you, Note: We have
taken precautions against viruses, but take no responsibility for loss or damage causad by any virus presant.
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Department: Human Resource Policy Number: H0S-01283
Subject: Rate of Pay Provision Effective Date: 07/01/15
Bylaw No: 1918/06 Revision Date; 01/01/18

Version #: 8
Purpose:

To define and outline the rate of pay provision for non-union employees.
Policy:

Part Time/ Part time employee is defined in the hirlng policy as an employea

riasual who is scheduled to work less than 35 hours per week,

R

Positions shall include but not limited to; janitorfal, crossing guards, care
van driver and general office worker.,

$34-472Re$16.10/hr

increase to the rates shall be consistent with the increase established-and

matrtained-by-Cetrelin minimum wage and shall be calculated as
minimum wage + 15%-

Part Time/ Part time permanent emplayee is defined in the hiring policy as an
Permanent employae who is regularly scheduled to work on a continuous basits and
an average of 910 hours annually.

Positions shall include but not limited to; care van driver, general office
worker.

$dAep 5218, 52/hr 4+ 11% in lieu of fringe benefits

If a Part Time Permanent Employee qualifies for OMERS and chooses to
enrol, the 11% in lieu of fringe benefits shall be reduced by the
Municipality’s OMERS contribution rate at that time.

A resolution of Council is required to establish a part time permanent
position,

Increase to the rates shall be consistent with the increase estaplished-and
brricad hethin minimum wage and shall be 15% above the
Part-Time Casual rate,

Student Rates for secondary and post secondary students under 18 years of age
shall be student minimum wage as established by the Employment
Standards Act.

Rates for students 18 years of age and over, and students under 18 years
of age who qualify for general minimum wage, shall be general minimum
was as established by the Employment Standards Act.

Students in & leadership position such as the Library program director
shall receive an additlonal $1.50 per hour above the regular student rate.

Subsidy The rate of pay for employees In & subsidized and sponsored program
shall be established by the grant allocation for wages.




> Espanola

CORPORATE SERVICES COMMITTEE

Date: January 8, 2019

Motion No.: 4

Be It Resolved That: As Recommended by the Corporate Services Committee That:

The nen-union salaries are adjusted by 1.5% for 2019.

CARRIED _V DEFEATED

DEFERRED

RECORDED VOTE
INTEREST
For Against

Mayor J. Beer

B. Foster

K. Duplessis

M. Van Alstine

BWAE

L= TN

Chair
DECLARATION OF PECUNIARY

Mayor J. Beer
B. Foster

K. Duplessis
M. Van Alstine

AGENDA #8
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Departrﬁen‘t: General Administration Form Number: A99-01370
Subject: Staff Report Effective Date: C6/05/17
Policy No: Revision Date. 13/05/29
Bylaw No: Verslon #: 2
DEPARTMENT: Administration DATE: December 6, 2018

| ITEM: Non-union salaries

RECOMMENDATION: Be It Resolved That:
The non-union salaries are adjusted by 1,5% for 2018,

BACKGROUND:

The wording In the salary administration policy is:

Each year the salary grid will be reviewed and may be adjusted by resolution of
Coundll to reflect cost the living or to ensure that remuneration levels appropriately

compare to the remuneration of unionized staff of the Municipality.

The Municipality’s abifity to pay will always be a factor in determining whether
adjustments will be made to the Municipality’s pay structure.

ANALYSIS:

CPI for 2017 was 1.9% as per Statistics Canada, the increase for non-union salaries
was 1.25%, to date CPI for 2018 is 2.4% and the increase provided to staff was
1,35%. CPI for 2019 is expected to be 1.8%.

Increases for the two CUPE groups were 1.36% - 1.5%.

The estimated impact to the budget is 24,700 which has been accounted for in the
preliminary budget for 2019, This includes all casual and part-time employees.

[ EXISTING POLICY: H09-01468 Salary Administration Policy

STRATEGIC GOAL:

7] 1) Improve and Maintain our Infrastructure

[ ] 2) Sustainable Economic Growth & Prosperity
3) Excellence in Government

[] 4) safe and Healthy Community

| FINANCIAL COMMITMENT: $24,700




Departmeant:  General Administration Form Number: A89-01370
Subject: Staff Report Effective Date: 06/05/17
Palicy No: Revision Date: 13/05/29
Bylaw No: Verslon #: 2

[ IMPLEMENTATION: January 1, 2019

Prepared By:

Department Manager:

Clerk Treasurer/Administrator:
Approval of Recommendation:

Comments:

Cynthia Townsend

Cynthia Townsend

v No




Town of Espanola Salary Scales (Jan 2019)

Proposed Increase 1.50%
Proposed

1 2 3 4 5 6 7

ah 08

$ 58928 § 60,770
] "$ 45657 5 47,179 3 48701 $ 50223 § 51,745 § 53267 $ 54,789

38991 $ 40249 S 41507
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Espanola

THE CORPORATION OF THE TOWN OF ESPANCLA

BYLAW NO. 2891/19

Being a bylaw of the Town of Espanola to Adopt
the Minutes of Council for the Term Commencing
December 1%, 2014, and Authorizing
Taking of any Action Authorized Therein and Thereby

WHEREAS Section 101 of the Municipal Act, R.S.0. 1980, C. M45, as amended, requires a municipal
council to exercise Its powers by bylaw, except where otherwise provided;

AND WHEREAS In many cases, action which Is taken or authorized to be taken by a Council or a
Cormmittee of Council dees not lend itself to an individual bylaw;

NOW THEREFORE THE COUNCIL OF THE CORPORATICN OF THE TOWN OF ESPANCLA ENACTS AS
FOLLOWS:

1,

That the Minutes of the meetings of the Council of the Town of Espanola for the term commencing
December 1%, 2018, held on:_December 11, 2018 and the same are hereby adopted.

That the taking of any actlon authorized in or by the Minutes mentioned in Section 1 hereof and the
exercise of any powers hy the Council or Committees by the said minutes be and the same are
hereby ratified, authorized and confirmed.

That where no individual bylaw has heen or is passed with respect to the taking of any action
autherized in or by the Minutes mentioned In Section 1 hereof or with respect to the exercise of
any powers by the Council or Committees in the above mentioned Minutes, then this bylaw shalt be
deemed for all purposes to be the bylaw required for approving and authorizing the taking of any
action authorized therein cr thereby or required for the exercise of any power therein by the
Council or Committees.

That the Mayor and proper officers of the Corporation of the Town of Espanocla are hereby
authorized and directed to do all things necessary to give effect to the recommendations, moticns,
resolutions, reports, action and other decisions of the Council or Committees as evidenced by the
above mentioned Minutes in Section 1 and the Mayor and Clerk are hereby autharized and directed
to execute all necessary documents in the name of the Corporation of the Town of Espancla and to
affix the seal of the Cerporation thereto.

Read a First, Second and Third Time and Passed this 15th day of January 2019.

1. Beer
Mayor

Paula Rogue
Clerk

El
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REGULAR MEETING OF COUNCIL

Moved By:

Seconded By:

Date: December 11, 2018
Motion No. 18-188

BE IT RESOLVED THAT:

The proposal from MIS Municipal Insurance Services be adopted for property
& Liability Insurance and a Bylaw be prepared to execute the agreement.

CARRIED _\/ DEFEATED

DEFERRED

RECORDED VOTE

For Against
Mayor 1. Beer
R. Dufour
K. Duplessis
B. Foster
S. Hayden
H. Malott
M. Van Alstine

(Ul

Chair

DECLARATION OF
PECUNIARY INTEREST

Mayor J. Beer
R. Dufour

K. Duplessis
B. Foster

S. Hayden

H. Malott

M. Van Alstine

AGENDA #G3

E2'



tdenault
Typewritten Text
E2


@panola

The Corporation of the Town of Espanola
Bylaw No. 2889/19
Being a Bylaw to Execute An Agreement Between
The Town of Espanola and
Municipal Insurance Services Ltd.
THAT the Council of the Corporation of the Town of Espanola enacts as follows;
1, That the Mayor and CAO/Treasurer are hereby authorized to execute an agreement

between The Town of Espanola and Municipal Insurance Services Ltd.

2. That the Insurance Renewal Summary shall be attached to and become part of the
Bylaw.

Read a first, second and third time in open Council on this 15th day of January 2019,

Jill Beer Paula Roque
Mayor Clerk




Jardine Lloyd Thompson Canada inc.

SUMMARY OF COVERAGE, LIMITS

Name of Insured: Corporation of the

LT

AND DEDUCTIBLES

Town of Espanola

Policy Period: January 1, 2019 to January 1, 2020

12:01 a.m. local time at the mailing address

of the Named Insured

CANAD]AN COUNCILS LIABILITY

“Gonera] Liaoility {including Sudden
And Accidenial Pollution):

5 5,000,000 any one
Ocourrence and in the Annual
Aggregata for Products and
Completed Operations during the
Policy Per|ocl

“Extenslon .

< [ Limit

T \__.4 T S —
R e e

Employers’' Liabllltg\(w. -

5,000,000- " any one C[a[m — .

Tenant Legal Liabllity

Employes Benefit Liability

5,000,000 any one Clalm

Incidental Medical Malpractice
Retro Dafe: Novamber 15, 1993

q
L)
$ 6,000,000 anyone Qccurrence
[
3

5,000,000 any one Claim

Voluntary Medical Paymants

& 60,000 any one Claim and In
the Annual Aggregate during the Policy
Perjod

Forest Fire Fighting Expense

$ 2,000,000 anyone Occurrence
and in the Annual Aggregate during the
Policy Period

Voluntary Payment for Property
Damage

$ 50,000 any one Occurrence
and in the Annual Aggregate during the
Policy Period

Incidental Garage Operations

$ 250,000 anyone Occurrence
and in the Annual Aggregate during the
Policy Pariod

“ Municipal Marina Legal Liability

$ 100,000 anyone Pleasure Craft
$ 1,000,000 inthe Annual
Aggregate for Legal Liability for
Property Damage during the Policy
Feriod

L - 'Wrongful Dismissal (Legal
-| Expense)

$ 500,000 anyone Claim
and in the Annual Aggregate during
the Policy Period

- - [Bonfiict of Interest
. | Refmbursement Expenses

$ 100,000 any one Claim
$ 500,000 inthe Annual
Aggregate during the Policy Peariod

- ..j'_: Legal Expense Relmbursement
| Expenses

$ 100,000 anyone Claim
$ 500,000 inthe Annual
Aggregate

Page 4 of 20




Jardine Lloyd Thompsoh Canada inc.

AJLT

CANADIAN GOUNCILS LIABILITY

Non- Owned Automobile (including

| Contractuat Liability for Hired
e Autes)

$ 5 OOO 000 any one Occurrence -

I Legal Liability for Darnage to Hired
| Autos

$ 250,000 any one Occurrence

" -t Wrap-up Liability - Difference in

Conditions and Difference In

§ 5,000,000 anyons Ceclirrence

1 Limits
Tl ) Endorsement - L Limit -~ S RS
'ENDORSEMENTS - | Munlicipal Errors and Omlsslons $ 5 OOO OOO any one Cialm and n
e T ] ability the Annual Aggregate during the Policy
.7+ Retroactive Date: Pariod
| _Unlimlted

“[ Environmental Impairment Liabillty
‘| Retroactive Date:
| Unlimited

$ 5,000,000 any one Clalm and
$ 5,000,000 inthe Annual
Agaregate during the Policy Pariod

Abuse / Molestation Liability
Ratroactive Date:
January 1, 2008

1$ 280,000 anyone Clalm and

$ 500,000 inthe Annual
Aggaregate during the Policy Pariod

.| Voluntary Compensation

As per Endorsement No. 4 — Schedule
of Beneflts

: Police Ofiicer Assault

Applicable Coverage

$ 5,000, OOO _any one Occurrenoe
| Deductible”” eaE

.| Public Entity General Liabili’ty

$ 10 OOO pef churrence except

per Claimant In respact of Sawer
Backup

Extensions of Coverage

$ "10,000 per Occurrence / per
Claimant for all Extensions of Covarage
excapt: SNIL with respect to Non-
Owned Automobile Liabliity, Conflict of
Interest and Legal Expense
Reimbursemsnt, and Voluntary
Compensation;

$ 1,000 with respect fo Legal
Liability for Damage to Hired Autos

$ 5,000 with respact to
Wrongful Dismissal (Legal Expense)

Municipal Errors and Omissions
Liabfiity

$ 10,000 par Claim

Environmental Impalrment Liability

&3

10,000 per Claim

Abuse / Molestation Liabtlity

10,000 per Claim

endes
SR

10,000 par Claim

Folica Officer Assault

Page 5 of 20




Jardine Lloyd Thompson Canada Inc.

AJIT

. CANADIAN GOUNGILS LBy

2 Year Long Term Agreement
Primary CAD 5,000,000/ CAD 10,000 Deductible

The policy will be renewed annually for a period of two years expiring on 01
January 2021 on the existing terms and conditions with the premiums paid

| annually in advance, as follows:~

C1 January 2018 to 01 January 2020 CAD $43,078 (Gross)
4 01 January 2020 to 01 January 2021 CAD $44,155 (Gross)

| Howaever terms and conditions may be reviewed 60 days prior to annual
-| renewal if any of the following apply:

Pertinent changes in reinsurance cover

thare is an increase of 18% or mare in population numbers

there are legislative changes that may Impact upon the value or
frequency of claims against the policy _

there is a change in the exposure of the insured (as per the business
description) or;

the. value of Incurred Claims exceeds 40% of net premium (excluding
Taxes) for any one Period of Insurance to whichthis agreement relates,
there has been significant adverse development on historical loss record
in any of the prior 7 policy years whereby Incurred Claims exceed 50% of
the Net Premium.

| The term "Incurred Claims” means the total cost of claims including actual
| claim payments (including medical, legal and other costs and expensas) and

reserves set by the Insurers on outsianding claims (also including such costs
and expenses). "Net Premium" means the premium received by the insurars
net of tax and any commissions or other deductions.

| All other terms and cgonditions remain unaltered.

FoLicY Fom

- EK1601218000 (2016) UMR BOGO1EK1802697000

INSURER(S) AND
"PROPORTION OF - . ©

Certain Lloyd's Underwriters (Syndicate 1886) — 100%

PARTICIPATION(S) -

. .| Terms will remain as Indicated subject to no claims deterioration as of
¢ January 1, 2018

Page 6 of 20




Jardine Lloyd Thompson Canada Inc.

AJIT

AN

T CANADIAN GOUNGILS UNBRELLA LABILTY

1 Malpractice

$45,000,000 any one Occurrence

. "| $45,000,000 in the Annual Aggregate in respect of Products & Completed
I . : Operations
LIMITS OF LIABILITY | $ 45,000,000  in the Annual Aggregate in raspect of Municipal Errors and
T Cmissions Liability

_ | $45,000,000 in the Annual Aggregate in respect of Employes Bensfits

L e e Liability
EXCESSOF. . - . '| Underlying Coverage Underlylng Limit
"UNDERLYING - ".{ General Liability $ 5,000,000 any cne Oceurrence
COVERAGE(S) AND - | Incidental Medical $ 5,000,000 any one Claim

Omissions Liability

| Non-Owned Automabile $ 5,000,000 any one Oceurrance
Llability
| Munlcipal Errors & $ 5,000,000 any one Claim

$ 5,000,000

Owned Automobile Liability | $ 5,000,000 any one Qccurrence
f Employee Banofits Liabillty | $ 5,000,000 any cnea Claim
| Transit Automoblle Liabllity | $ 5,000,000 any ons Occurrence for

Road Hazard
any one Ocgurrance for
Fassenger Hazard

$ Nil

| ENDORSEMENTS -

| Endorsement #1 - Standard Excess Automobile Liability Policy SPF No. 7
Fallow Form Named Insured

POLIGY FORM

i EK16012160C0 (2016) UMR BO901EK1802696000

January 1, 2019

INSURER(S) AND |

'PROPORTION OF, .~ | Certain Lloyd's Underwriters (Syndicate 1886) — 100%
PARTICIPATION(S) -

SUBJECTTO '| Terms will remain as indicated subject to no claims deterioration as of

Page 7 of 20




AJLT

Jardine Lleyd Thompson Canada Inc.

COMBINED PHYSIGAL DAMAGE & MACHINERY BREAKDC‘WN

i Property Of Every Descriptlon — All Risks of Dlrect Phys:cal Loss or Damage

| COVERAGE {8ublect to Palicy Exclusions)

| $ 32,732,525  Limit of L.oss on Blankst Property of Every Description
v including Machinery Breakdown

$ 25,000  Computer / Electronic Data Processing
X (Included in Blanket Limit)

’.The Limits sh wn ' 'are Inc]uded in he Blanket"LImlt 'hown above b

$ 500,000

Valuabls Papers

Extra Expense $ 500,000

‘Accounts Receivable '$ 500,000

Gross Rentals $ 500,000

Computar Media $ 500,000
§ 25000

Newly Acqu:red Property $ 1,000,000
Buildings in the Coursa of Construction $ 1,000,000
Property in Transit $ 500,000
1 Unnamed Locatlons 1,000,000
Expediting Expense 500,000

$

$

$ 300,000 subject to Maximum
of $25,000 per Month

$

$

$

. Businiess Interruption — Profits

1,000,000
100,000
500,000

.. | Contingent Business Interruption
i .| Fire Extinguishing Materials and Fire
-7+ | Fighting Expense
. | Professional Fees
. - | Hacking Event or Computer Virus attack
-~ | —any one Random Attack or Any One
" .| Specific Attack, any one event or fotal $ 100,000
1 loss In a policy year for the combined
"4 total loss or damage

Page 8 of 20




Jardine Lloyd Thompson Canads Inc.

AJLT

EXTENSIONS . -

The Limits shown below aré in addition to the Blanket Limlt shown above: - IR

_ Exténsion Lt
OF COVERAGE . - [ Master Key $ 10,000
CONT?-NL_'ED“- " [Land and Water Pallution Glean Up g 100.000
a ‘ © ... | Expense '
-+ |"Stock Spallage $ 100,000
- | Consequential Damage % 100,000
: -| Off Premises Servies Intsrruption $ 1,000,000
| Exhibltlon Floater $ 100,000
- | Ammonia Contaminatior $ 500,000
| Water Escape $ 500,000
7| Hazardous Substance $ 500,000
o I 5,000 any one loss
| Property of Councillors’, Board 9 e .
| Members' and Employees' ﬁ.ﬁg’ooo maximum annuel pmw

.+ | Automobile Replacement Cost Deficiency Endorsemant

$ 10,000  each Qceurrence for All Losses except:
- §

D EDUGT]BLE(S) 1,000  each Computer/Electronic Data Processing loss
R [ 50,000 each Flood Loss
. | 8% of total loss or $100,000 minimum, whichever is greater, each Earthquake

. ocourrence. (Ontario/Atlantic Provinces)

B 1,000  each Fine Arls Loss
POLICY FORM " Munioipal Insurance Program - Master Polioy (August 15, 2014)

Physical Damage:

L Aviva Insurance Company of Canada ~ 70%
INSURER(S) AND
PROPORTION OF The Sovereign General Insurance Company — 30%

PARTICIPATION(S)

Machlnery Breakdown:

Aviva Insurance Company of Canada — 100%

Page 9 of 20




Jardine Lloyd Thompson Canada Inc.

T

A

sUEcTTo’

. COPE for locations over $1,000,000 and postal codes for all locations
. All eocking facilities are ULC wet chamical compliant with semi-annual

maintenance contract and Class K portable extinguisher.

. Unless specifically agreed, all heritage properiies are covered for

Replacement Cost only. For Herltage Replacement Cost, a professional
appraisal must be provided for approval by the insurer.

. Al locations may be subject to Enginzering Inspaction.
. Terms will ramain as Indicated subject to no claims deterioration as of

January 1, 2019
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Jardine Lloyd Thompson Canada Inc,

JIT

A~

- COMPREHENSIVE CRIME
- |'$ 1,000,000 Employse Dishonesty ~ Form A
1% 200,000 Broad Form Loss of Money (Inside Premises)

oot e g 200,000 Broad Form Loss of Money (Outside Premises)
LIMITS -~ 1% 200,000 Money Orders & Counterfait Paper Currency

o0 o |'$ 1,000,000 Depositors Forgery

1$ 200,000 Professional Fess / Audit Expenses
|'$ 200,000 Computer Fraud or Funds Transfer Fraud

DEbUCTIRLE ", - | SMiperLoss
POL[CYFORM Master Crime Wording (Apr. 2012)
INSURER(S) AND .. -
PROPORTION.OF .- " | Aviva Insurance Company of Canada — 100%
PARTICIPATION(S) .

'SUBJECTTO -

| Important;

‘| 1. Bank Accounts NOT being reconciled by the same person(s) authorized

1o deposit and withdraw funds.

2, Al cheque requisitions and issued cheques contalning dual signatures.

I the above Is no-t'part‘ of your intsinal Financial controls, please provide
‘| explanation(s).

'| 3. Terms will remain as indicated subject to no claims deterioration as of

January 1, 2019
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Jardine Lloyd Thompson Canada Inc.

COVERAGE

Limit: $5 000,000

= Limit as stated in Policy

-| Limlt as stated in Policy

APP LI GABLE ‘ '-

.| Limit as stated in Policy

| Deductible: $ 10,000

' ‘Notloe of Cance!la‘clon Nlnety (90) Days —

OPCF 43R Removing Depreciation Deduction- 24 Months New
QPCF 20 Loss Of Use ~ Applicable to Nine (8) Light Units

.| OPCF 21B Blanket Fleet Endorssment — No Annual Adjustment

QOPCF 31 Non-Owned Equipment

OPCF 24 Freezing of Fire-Fighting Apparatus

OPCF 44 Family Protection Endarsement:

{Applicable only to Private Passenger Vehicles, Light Cammercial Vehicles,

| Skidoes and All Terrain Vehicles, and Police Vehicles)

. Additicnal Endersements:

OPCF 3 Drive Government Automobilles

OPCF 4A Permission to Carry Explosives

OFCF 4B Permission to Carry Radioactive Matarial

OPCF5 Permisslon to Rent or Lease

OPCF 32 Use of Recreational Vehicles by Unlicensed Drivers

/| Tarmac Exclusion

‘ Provincial Statutory Owner's Policy

INSURER(S) AND

PROPORTION, OF 1 Aviva Insurance Company of Canada — 100%
: PARTICIPATION(S)
'SUBJECT TO 1 Terms will remain as indicated subject to no claims deterioration as of

| January 1, 2018
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Jardine Lloyd Thompson Canada Inc.

AJIT

AUTOMOB]LE lNSURANCE (ONTARIO) TRANSIT FLEET

COVERAGE
APPLICABLE

lelt $5 000 OOD

| Liability - Bodily Injury I Property Damage | o0 222
e T e DT T Limit $5,000,000
l. A Passenger Hazard
Y Accndent Beneflts Basnc Benef]ts Limit as stated In Policy
‘Unmsured Automobne :_1‘_' S Limit es stated In Policy

- ."Dlrect Compensafion - Property Damage Limit as stated in Policy

_Lff'-:‘ .‘Loss or, Damage All Perlis Deductibie: $ 10,000

| Natice of Cancellation Ninety (90) Days
OFCF 43R Removing Depreciation Deduction- 24 Months New

| OPCF 6C Permission ta Carry Passengers- $5,000 limit for Praperty of
Passengers

| OPCF 21B Blanket Flest Endarsement — No annual adjustment
| Tarmac Exclusion

‘POLICY FORM

Provincial Statutory Owner's Policy

‘leSURER(S) AND
PROPORTION OF

Aviva Insurance Company of Canada — 100%

PARTICIPATION(S)

sUBJ_E_cTJTQ R

; Terms will remaln as indicated subject ta no claims deterioration as of
January 1, 2019,
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Jardine Llayd Thompson Canada Ing.

AJLT

LTS oF |

:COVERAG:E',"““_.',‘r-f?_jl;.f";.‘?ﬁ $ 100,000 Principal Sum

T COUNGILLORY ACGIDENTCOVERAOE .

INCLUDED
GOVERAGE

Number of Counclllors: Seven (7) Councillors and Seven (7) Others for a
-+ ] total of Fourteen (14) Members

While on Duty Only Coverage

;| Based on Fourteen (14) Members

| insurer's Standard Form

ON(S)

{ AlG Insurance Company of Canada — 100%

'SUBJECT TO

g $2,500,000 Aggregate Limit of Indemnity Par Accident

] Terms will remain as indicated subject to no claims deterioration as of
{ January 1, 2018.
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Jardine Llcyd Thompson Cenada Ing, *

\JLT

VOLUNTEER FIRE FIGHTERS' AGCIDENT COVERAGE

LIMITS OF ~ ~
COVERAGE

$ 200,000 Princinal Surm

| While on Duty Only Coverage

Disability Benefit 1% 4 weeks - $300

| Disability Benefit after 4 wasks - $500

POLICY FORM * ~ ©

Insurers Standard Form

INSURER(S) AND "
PRORORTION QF ~ . ] AlG Insurance Company of Canada ~ 100%

PARTICIPATION(S) -

SUBJECTTO . '

Terms will remain as indicated subject to no ¢laims daterioration as of

© January 1, 2019,
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Jardine Lloyd Thotnpson Ganada Inc.

.-"'7'MUNIGIPAL VOLUNTEERS AGCIDENT COVERAGE

"LIMITS OF -

© | $ 50,000 Principal Sum — Volunteers of the Pollcyholder Whl!e on Duty
':-; | Only under the age of 80

-‘COVERAGE :
POLICY FORM -| Insurers Standard Form
‘.INSURER(S) AND .:?f‘f

"4 AlG Insurance Company of Canada — 100%

- $1,000,000 Aggregate Limit of Indernnity Per Accident

| Terms will remain as indicated aubject to no claims deierioration as of
| January 1, 2018,
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Jardine Lloyd Thompson Canada Inc. »

\JLT

LCIS —~ ANNUAL LOW RISK EVENTS LIABILITY

LIMITS OF
COVERAGE *~

Coverage A - Bodily Injury & Properly Damage: $5,000,000 any one

1 Qceourrence

Coverage A - Products & Completed Operations Aggregate: $5,000,000
Coverage B - Personal Injury and Advertlsing Liabllity; $2,000,000
Coverage C - Medical Payments — Per Parson: $2,500

Coverage C - Medical Payments - Per Accident: $25,000

o .'. Coverage D — Tenant's Legal Liabillty: $5,000,000

Incldental Medical Malpractice Liability: $5,000,000

o i Non-owned Automobile Liability: $2,000,000

R .| SEF 94 — Legal Liability for Damage to Non-owned Autos: $50 000

| USA Jurisdiction
| Security Default Cancellation Clause

ENDORSEMENTS

Service of Suit Clause (Canada) (Action Agalnst Insurer)
Notice Concerning Personal Information

.| Notice to Insureds
“.» | Lloyd's Underwriters Policyholder's Complaint Protocol

: :‘Pb’ﬁib? ‘-F"O“'RM 7

Insurers Standar'd Form

INSURER(SJ AND . _ ‘ _
| Certain Lloyd's Underwrlters (Syndicate 1886) — 100%

'PROPORTION OF -
'.PARTICiPATION(S)

~‘$UE;}E¢T;T9 R

':;' Terms will remain as indicated subject to no claims deterioration as of
1 January 1, 2019,
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AJLT

Jardine Lloyd Thompson Canada Inc.

G RISKMANAGEMENT: s

‘ELECTEDOFFICIAL |
DIRECTORS AND
ADEPARTMENTAL | Included
SEMINARS.

-‘.AUTOMOB‘IL.E ‘_‘}. 1. . .
r-.:.FLEET SERVICES Risk and Drivar Assessment included

| $102,817 plus any applicable provincial sales tax

‘INCLUDED)
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Jardine Lleyd Thompson Canada Ine. )

JIT

 MUNIGIPAL OPTIONS -

E'mplo_yméﬁt N
Practices Liabllity -

Limit; $250,000 Each Clalm & Aggregate

| SIR: $5,000

Application requlred in order to quote

[nsurer: Creechurch International — Beazley Group 100%

Amesnded Other Insurance Clause — QBE Primary Insurer with respect to
Wrongful Dismissal Lagal Expense Limit $250,000 Any One Claim &
Aggregate During the Policy Periad

e Minlmurm Retained Premium: 20% of Annual Premium

-Automobile . .
“Insurance. .7

2] To Add Limit $2,500 / Dally Maximum $1,500 Loss of Usa to Six (6) heavy
- +’| cermmercial vehicles over 4,500 kgs, excluding Public Emergancy Vehicles
-~ | let Fre, Ambutance and Police, and Transit Vehlcles — Annual Additional
cet | $1,800

.| Additional Limits available in $500 increments up to a maximum of
. $10,500 — Quotation available upon request.

Accident Benefits:
..-| OPTION A. Medical & Rehabilitation (Non-Catastrophic) increase Limit
| $130,000 - Annual Additional $285

) | OPTION B, Catastrophlc Injury — Med Rehab and Attendant Care increase
+| Limit from $1,000,000 to $2,000,000 - Annua! Additional $165

- | oPTION C. Medical Rehab and Attendant Care increase Limit from
T’ $1,000,000 to $2,000,000 - Annual Additional $541

- Caregiver Benefit Limit up to $250 per week plus $50 each additional
.. | dependant - Housekeeping and Home Maintenance ~ Limit up to $100 per

wesek up to 2 Years - Non-Catastrophic Impairment -Anrual Additional

| $558

Income Replacement Limit (choose amount) $600/$800/$1,000

| Annual Additional $2,100/%4,200/$6,300

| Death and Funsral Benefits $50,000 Lump sum to an ellgible spouse:

$20,000 lump sum to each depandant; maximum $8,000 for funers
benefits - Annual Additional $450

Dependant Care up to $765 per waek for the first dependant and $25 per
wesk for each additional dependant to a maximum $150 per week
Annual Addltional $750

Indexation Benefit — Arnual Adjustment according to the Consumer Price
Index for Canada - Annual Additional $1,800

Added Coverage to Offset Tort Deductible - QPCF 48

Page 19 of 20




Jardine Lloyd Thompson Canada Inc,

MUNIC[PAL OPTIONS

Tota] AnnualAddltlonal Premiur — $45T T
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Espanola

{Z;;\

REGULAR MEETING OF COUNCIL,
Moved By:! \ ﬁ\% o Y\ 0.0 Date: Degember 11, 2018
Seconded By: / \Jmﬂ/ﬁuﬁw Motion No. 18-190

BE IT RESOLVED THAT:

The access road through Brentwood Village off of Queensway Avenue be
name Yusko Crescent.

DEEEATED '//

CARRIED
DEFERRED

o

“Chair R
RECORDED VOTE DECLARATION OF
PECUNIARY INTEREST
Far Against

Mayor J. Beer Mayor 3. Beer
R. Dufour R. Dufour
K. Duplessis K. Buplessis
B. Foster B. Foster —
8. Hayden &, Hayden
H. Malott H., Malott
M. Van Alsting M. Van Alstine

AGENDA # G5
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@gpanola

THE CORPORATION OF THE TOWN OF ESPANOLA
BYLAW NO. 2890/19

BEING A BYLAW TO ESTABLISH AND NAME
A PUBLIC HIGHWAY OVER LANDS DESCRIBED HEREIN

PART OF PIN # 73406-0256 (LT), DESIGNATED AS PART 8, PART OF
BROKEN LOT 8, CONCESSION 4 ON PLAN 53R-21032

WHEREAS;, in accordance with the provisions of section 31 of the Municipal Act,
2001 S. 0., 2001, c. 25 as amended, a municipality may by bylaw establish a
Highway as defined under the Municipal Act, 2001 as amended;

AND WHEREAS, "“Highway” is defined under the Municipal Act, 2001 as meaning a
common and public highway and includes any bridge, trestle, viaduct or other
structure forming part of the highway and, except as otherwise provided, includes a
portion of a highway.

AND WHEREAS the Council of the Corporation of the Town of Espanola deems it
desirable that a bylaw be passed to establish the lands designated as Part of PIN
#73406-0256, Part ,8 Part of Broken Lot 8, Concession 4 on Plan 53R-21032 to be
transferred from 2628927 Ontario Ltd to the Corporation of the Town of Espanola
as a Highway for public use as defined under the Municipal Act, 2001 as amended
and as outlined in Bylaw 2883/18, executing the Land Development Agreement
with 2628927 Ontario Limited;

NOW THEREFORE the Municipal Council of the Corporation of the Town of
Espanola enacts as follows:

i. That the lands described herein are hereby annexed and are hereby established
as a public highway as defined under the Municipal Act, 2001, as amended, for
public use,

2. That the lands described herein and established as a public highway are hereby
named Yusko Crascent.

3. This Bylaw to take effect upon the legal property transfer of the land designated
as Part of PIN #73406-0256 (LT) Part 8, Part of Broken Lot 8, Concession 4 on
Plan 53R-21032 from 2628927 Ontario Ltd. to the Corporation of the Town of
Espanola and registered with the Land Registry Office for the District of Sudbury.

4, The Mayor and the CAO/Treasurer are hereby authorized to sign and execute any
and all documents necessary to transfer the land and reglister the Bylaw at the
Land Registry Office for the District of Sudbury.

Bylaw read a first, second and third time in open council this 15th day of
January 2019,

Jill Beer Paula Roque
Mayor Clerk

I, Cynthia Townsend, CAO/Treasurer for the Corporation of the Town of Espanola
hereby certifies that the foregoing Bylaw 2890/19 is a true copy of said Bylaw
passed in an open meeting of Council on the 15" day of January, 2019.

DATED AT the Town of Espanola, District of Sudbury, this 15th day of January,
2019.

Cynthia Townsend,
CAO/Treasurer




S Espanola

The Corporation of the Town of Es.panoia
Bylaw No. 2892/19

Being a Bylaw to Execute An Agreement Between
The Corporation of the Town of Blind River, The Corporation of the City of Elliot Lake,
The Corporation of the Town of Spanish and the Corporation of the Township of the
North Shore and
The Corporation of the Town of Espanola for Court Services

THAT the Council of the Corporation of the Town of Espanola enacts as follows;

1. That the Mayor and Clerk are hereby authorized to execute an agreement between The
Corporation of the Town of Blind River, The Corporation of the City of Elliot Lake, The
Corporation of the Town of Spanish and the Corporation of the Township of the North
Shere and The Corporation of the Town of Espanola for Court Services.

2. Attached hereto as Schedule A is the agreement which forms part of the bylaw.

Read a first, second and third time in open Council on this 15th day of January 2019,

Jill Beer Paula Roque
Mayor Clerk

E4



tdenault
Typewritten Text
E4


Traci Denauli-Roque

To: Cynthia Tewnsend

Subject: RE: Town of Espancla: 2017 Financlal Indicators
|
!
E
}
|
|
|

Hi Cynthia,, E

The Ministry of Municipzl Affairs and Housing reviews each municipality’s financial health through the use of key :
financial indicators in relation to established provincial thresholds. Please find attached the financial indicator template :
that has been calculated using your 2017 EIR data.

The Ministry reviews the indicators from time-to-time, to make sure they provide useful information, and yeu will notice
that there have been a few changes in the report this year.

The changes this year are relatively minor and are intended to represent improvements in the value of the calculations
(making them more representative of overall financial situation) and make them easier for municipal staff and councils
to understand.

The Debt Servicing indicator {Debt Servicing Cost as a % of Total Operating Revenua) has been changed to Debt Servicing
Cost as a % of Total Revenue in order to recognize all revenues available to the municipality.

Net Financial Assets or Net Debt is now labelled as a % of Own Purpose Taxation, User Fees and Service Charges
(previously Own Purpose Taxation plus User Fees}, This is just a name change, the data sources remain the same.

The indicator previously named “Cash and Cash Equivalents as a % of Current Liabilities” has baen changed to “Cash
Ratio”. The formula for this indicator remains the same; however it is now displayed as a ratio as opposed to a
percentage. The thresholds for this indicator have also been updated to;

e Llow=>05:1

« Moderate=0.5:1 t0 0,25:1

¢ High=<0.25:1

The names of the Asset Consumption and Operating Surplus Ratios have been changed to racognize that they are
displayed as percentages, not ratios. They are now displayad as;_ ;

» Closing Amortization Balance as a % of Total Cost of Capital Assets {Asset Consum ption Ratio)

*  Annual Surplus/(Deficit) as a % of Own Purpose Taxation, User Fees and Service Charges (Operating Surplus
Ratio)

The formulas (SLC references and calculations) have been added to the report for all indicators. Financial indicators are
an important but incomplete measure of municipal financial heaith.

This year, none of the indicators for the Town of Espanola exceed the threshold for “low” level of risk.

If yau would like to discuss the attached results or have any questions about the financlal Indlcator, please call me.

F1
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12-Nov-12

Northeast

Jason Innfs

5T

Narth Pcpulatmn >
2Kt < 10000,

R T

_ o zon3 '_‘1'1.6_%;_'| o e L ama o mopeRate
Total Taxes Rucutvable less Allowarca far U fblesasasaf . kowt < 10K ' OO A - Lo
} ata Taxo ecaivable less Allowance far Uncollact A LEL et (0o 455 018 5.3 - Low
TotalTaxes Loviad ey o LD
. High: > 15% oL Eots | dsy Lw
' L2017 1R Low '
SO AT N
: R SLow o
‘ o . ww e
NetFinancialAssets ar Net Debt s % af Own Purposa Tﬁulution, o o ‘
User Fees and s‘ervlce Charges ’ fradi ous ta - Low
_ngh:‘<l-1g_0%l L Low .
." Y Low
A * MODERATE
e - Total Reserves and Dlscretionary Reserve . m‘&m'f‘m: tzwéma [ L .
C. . 7 Fundsasa¥ of Munlcipal Expenses . .- Lo o 0 oW
S e L AR T > ..., Hight < 10% uLOW

e e ows S0.5
Mod: 0.5 to D25 -
) - High: <0254 -,/

! Cash Ral‘.ia (Total Cash and Cash Equivalents asa % nf Cutrent
. s Liabihties)

! NODERATE
" MODERATE
" HGH
Glow . S0
Low

ST b e R Lows « 5%
" Debt Servicing Cost as a % of Total Revenues

Mﬂd 5% to 10% !

" Low
Low

; . L«:;W‘< o - T Taang PR ST
-closins Amurl:zation Balum:e a:a%ur‘l‘otal Cost of Capital Assets . e - o B PR

{Asset Consumptwn Ratio) IP"":;??”“;;% . ’ 2‘?1?‘ _ 44'5% ) Low

. . Hlghs > 73% 2016 i Low

B L7 s SER I ] Low

7 : . o : _ s Sa 0 owm L mas oL lw
* Annual Surpius 7 (Daflclt) as a % of Swn Purpuse Taxatlan, User T Lowie : W4 20.0% 10.8% 15.8% o ©Low
Fass and Service Charges (Operating Surplus Ratio) : ‘Mod: 1% to 308 . 043 ° 23.2% . A% . 3.0 L LOW

‘ . : Highs < -305¢ 016 s . 0 L Low

Wi, 42 BB . 00 LOW
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Financtal information Returns ("FIRs" )are o standard set of ear-end reports submirted by mum‘clpari ties ra the Prownce which capture cercafn finanmai
. Infermation. On an annua! basts, Ministry staff prepare certain ﬂnancfar fndicators for each munfcipatity, based on the infarmation con tained in the FiRs, itis
frnportant: to remember thak these financial indicators provide a snapshot at a partleular moment in time aid should not be considered in fsolation, but supported
with other relevant information sources, In keeping with our Finencial information Return review protess, ana‘ follaw-up, M!nisrry sraff may rouf.lne(y contact and
a‘rscuss this informa ticn with municipal afficiars.

Additional Notes on what Fmancral Indrcators may mdrcate. ; T
Total Taxes Recewable [ess Allowance for Uncollectibles as a % of Total Taxes Levied Haw mu:h af the taxes br!!ed are nar :oﬂeceed

et

Neﬁ: Financial Assei:s'rnir Net De;bﬁ;'as % of Owrr Purpos'g T_axétirﬁn; .Use-fr Fees'and Seryicé Charges - How much tax and fee reverw_be' Is sarvicing debt?. -

:Reserves and Reserve Funds as'a‘% of Municipal Expenses - How such Jﬁon}ey f_s set,;ésidé for futbre rieads / contingencies?

Cash Ratlo (Tatal Cash and Cash Equwalents asa¥% of Current Liabrlities) Measures the abmry of the mumc:pali'ty to meet fts'current obh_gucrons with its
currenf resowces o hand, .o . )

D@bt Servncmg Cost as a % of Total Revenues mdicates the extent ta wh!ch past Dorrowmg decrsions may J'mpqcl' the current: budget.

Closing Amortizatfon Balance as & % or Total Cost of Capltal Assets (Asset, Consumption Ratio) measures the age ofamumcrpa!rcys physfml assets, Jt
measures the extent to which depreciable assets have been consumed by companng the amount of the assets that have been used up and their hrsrorfcal cast. . !

Annual Surplus / (Deflclt) as a % of Own Furpose Taxation, User Fees and Servi ce Charges {Operating Surplus Ratio)- lna‘rcates the mumcypahty’s
abmty to cover its aperationgl costs and have funds nvaﬂable far other purposes (i.e. reserves, debt repayment, etc.)

“The Northern and Rural Municipal Fiscal Circumstances Index (MECI} is used by the Ministry of Frnance to calculate the “Nortnem cmd Rural Fiscal
Cirewmstonices Grant” aimed at northern as well as single and lower-tier rtirel municipalities. The index measures a munlcipaltiy’s fiscal circumsfances. The MFCH i3 detarmined
by six Indicatars: Welghted Assessment per Household, Medlan Househald Income, Average Annual Change In Assessment (New Construction), Empl'uyment Rate, Ratic of
Working Age to Dependent Poputation, and Per Cent of Popu(atr‘on Above Low-Income Threshald, A lower MFCT corvesponds to relatively positive fiscal cireumstances, whereas -
a hrgher MFC] correspands th more chal feng!ng fscat circumstances. (Note: the MFCI index is only availabe for rorthern and rura( munfcrpa!fties}

Printsd: 41/13/2018 ilintstry of Munlcipal Affairs and Houting 24f3




Total Taxes Rec. Iess Allowance for Uncollectihles as % of Total Taxas Leyled
Net Financlal Assats or Net Debt a8 % of Own Purpose Taxatlor, User Feas and Service Charges

Tatal Reserves and Reserve Funds as a % of Munlclpal Expenses
Cash Ratio (Total Cash and Cash Equ{valents as a %ol Current Llabllities)
Debt Serviging Cost as & % of Total Revenues

Anpual Surplus / (Dsﬂclt) as a % of Ovn Purpose Taxotion, User Fass and
Service Charges (Operating Surptus Ratla)

Printed; 14/13/2018

SLC 70 069% D1 7 {SLC 26 9199 03 - 5LC 72 2899 09)
SLC 70 9945 01 7 (SLC 100199 01 + 50LE 10 1299 01}
(SLC 60 2099 0243LC 60 2099 03)/(sLC A0 9910 11~ sl 12 9919 03- SLC12991007)
SLC 70 0295 07 £ (5LC 702099 01 + SLC 70 2299 o)

{SLC 74 3099 01 + SLC 74 3099 ©2) / SLC 10 5910 01
Closing Amortizatlon Balance as a % or Total Cost of Capltal Assets {Asset Consumption Ratlo) SLC51 9910 10 /5L 51 9910 06 :

$LC 190 2099 01 7 (SLC 10 0299 01 « SLC 101299 01}

Minlstry of Municipal Affalrs 2nd Houstng
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Department:  General Administration Form Number: AS9-01370
Subject: Staff Report Effective Date: 06/05/17
Policy No: Revision Date: 13/05/29
Bylaw No: Version #: 2

STAFF REPORT

DEPARTMENT: Administration IDATE: January 7, 2019

__ITEM: Post 2018 Municipal Election Report

RECOMMENDATION: For Information Only

BACKGROUND: A municipal election was held in 2018 in accordance with the
provisions of the Municipal Elections Act, 1996 S.0. 1996 c. 32. The Act makes the
Clerk responsible for conducting an election and requires that the Clerk have regard to
the needs of the electors and candidates with disabilities. Section 12.1 (3) of the
Municipal Elections Act, 1996, as amended, provides that within 90 days after voting
day in a regular election, the Clerk shall submit a report to Council about the
identification, removal and prevention of barriers that affect electors and candidates
with disabilities. This report is presented to fulfill the requirements of Section 12.1 (3}
of the Act in respect of the regular election held on October 22, 2018.

Additionally, this report will provide Council with an overall review of the 2018
municipal election.

ANALYSIS:
The 2018 Municipal Election in the Town of Espanola was conducted by the use of the
alternate voting method of Vote by Mail.

On or about September 26, 2018, the Town of Espanola electors on the Voters’ List
were mailed a Vote by Mail Kit which included:

A Voter Declaration Form that included an information sheet on the back side
A Ballot

A Ballot Secrecy Envelope (white); and

A postage paid Return Envelope (yellow)

An elector was to complete the Ballot, voting for the candidates of their choice, place
the ballot in the Ballot Secrecy Envelope and seal the envelope. The elector was then
to sign the Voter Declaration Form and place it, along with the sealed Ballot Secrecy
Envelope, in the postage paid Return Envelope. The Return Envelope could be:

s Mailed; or

» Deposited in the Ballot Drop Box at the Municipal Office until October 19; or

+ Deposited in the Ballot Drop Box at the Espanola Regional Recreation Complete

on October 22 from 10 am -~ 8 pm

Identification of Barriers
To aid in the identification of barriers the Accessibility for Ontarians’ with Disabilities
Act, 2005 (AODA) was referenced. The AODA defines ‘barrier’ and ‘disabilities’ as

F2
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follows:

“"Barrier” means anything that prevents a person with a disability from fully
participating in all aspects of society because of his or her disability, including a
physical barrier, an architectural barrier, an information or communications barrier, an
attitudinal barrier, a technological barrier, a policy or a practice.

“Disability” means,

(a) Any degree of physical disability, infirmity, malformation or disfigurement
that is caused by bodily injury, birth defect or illness and, without limiting
the generality of the foregoing, includes diabetes mellitus, epilepsy, a brain
injury, any degree of paralysis, amputation, lack of physical co-ordination,
blindness or visual impediment, deafness or hearing impediment, muteness
or speech impediment, or physical reliance on a guide dog or other animal or
on a wheelchair or other remedial appliance or device,

(b) A condition of mental impairment or a developmental disability

(c) A learning disability, or a dysfunction in one or more of the processes
involved in understanding or using symbols or spoken language,

() A mental disorder, or

(e) An injury or disability for which benefits were claimed or received under
the insurance plan established under the Workplace Safety and Insurance
Act, 1997

The Town's accessible Customer Service Policy and Procedures were reviewed and
incorporated in to the Procedures for Vote by Mail and Counting Tabulators in the
Town of Espanola.

The Town'’s Policy and the AODA include the following:

Allow for the use of service animals and support persons,

Provide notice of temporary disruptions of service,

Provide accessibility customer service training for all election staff,
Establish procedures for responding to feedback,

Provide documents in alternate format that take into account a person’s
disability; and provide notice of availability of the above documents when
requested.

Additionally, the ‘Clerk’s Guide to conducting Accessible Elections’ produced by the
Association of Municipal Managers, Clerks and Treasurers of Ontario (AMCTO) and the
Province was reviewed and acted as a reference tool to ensure compliance with the Act
and the AODA.

Communication and Information
Communication initiatives and information for candidates, as well as electors was
posted to the Town’s website, in local newspaper, Channel 10 Community Channel,
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Facebook and on the local radio station, Moose FM. The Information was available in
large print format when requested to assist the visually impaired.

Timely and relevant information on the Vote by Mail process was delivered through the
channels mentioned above.

All candidates were provided a copy of the ‘Candidates Guide to Accessible Elections’
in their Campaign Package when nomination forms were filed; this document was
produced jointly by the AMCTO and the Province. A link to this Guide was also made
available on the Town’s website, together with other related election information
material.

The Town’s website provides a page dedicated to providing accessibility initiatives and
a means to provide feedback.

Voting By Mail

This voting method facilitates the opportunity for electors to cast their ballots from a
‘vote anywhere any time’ perspective (during the voting period). However, electors
could return their ballot kits in person at the Municipal Office. Electors could attend
the Municipal Office to obtain a Voters’ Kit or replacement Voters’ Kit, be added to the
Voters’ List or vote. The Espanola Regional Recreation Complex was the Drop Off
location for this on Election Day.

Accordingly, an inspection of the Espanola Regional Recreation Complex was
undertaken to identify potential barriers and risks which included:
» The name and address of the building is clearly identified and visible from the
street
Condition of the parking lot is clear, level and in good condition
Lighting is provided for the parking lot and building
Designated parking is provided for persons with disabilities
Accessible push buttons on the entrance doors are available
The voting area is easily accessed; and
There are accessible washroom facilities.

Appropriate sighage was posted at the Complex to visibly and noticeably direct
electors to the designated drop of location and election officials.

The Town of Espanola operates the Espanola Care Van. It is a special transit service
for residents over 55 yrs of age, physically or mentally challenged. Required support
persons may accompany riders at no cost,

Voting stations were equipped with large print voting instructions and magnifying
sheet to aid persons with low vision.

On September 17, 2018 an Election Official, accompanied by Nursing Home Ward Staff
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went room to room verifying residents were on the Voters’ List and completing the
appropriate forms if they were not to ensure residents would receive their Vote by Mail
Kits. The Kits were delivered in person by Election Officials on October 15, 2018. An
Election Official, accompanied by Nursing Home Ward Staff went room to room with a
Ballot Drop Box to collect Return Ballot Packages. Residents deposited the Return
Ballot Package in the Ballot Drop Box provided by the Certified Election Official.

Also, on October 15, 2018 Election Officials set up an election office and drop off
location at the Seniors Centre where electors could obtain a Voters’ Kit or replacement
Voters’ Kit of they had not received one and could be added to the Voters’ List or Vote.

Staff Training

Town Staff served as Election Officials throughout the voting period. All Staff
members are trained on the Town’s Accessible Customer Service Standards, as well as
the purpose of the AODA and the requirements of the customer service regulation.

The day to day election team was comprised of Traci Denault-Roque, Administrative
Assistant and the Clerk, with additional municipal staff assigned to the drop off
location on voting day and assisting in the Counting Centre.

Voter Turn Qut

There were 3838 eligible electors in the Town of Espanola for the 2018 Municipal
Election. The Voter Turn-out for the 2018 election was 50.54%, 61.75% in 2014 and
56.91% in 2010

% of those % of those % of age % of age
voted were voted were group group
from these age |from these age| that voted that voted

Age of groups groups 2018 2014
Electors 2018 2014
Unknown 1% 1% 21% 26%
18-30 12% 7% 21% 32%
31-40 12% 7% 27% 42%
41-50 14% 14% 36% 58%
51-60 22% 26% 54% 70%
61-70 20% 25% 73% 81%
71-80 13% 13% 77% 82%
81-90 5% 6% 66% 73%
91+ 1% 1% 38% 59%

2018 Election Statistics as reported by AMO
37.66% Voter Turnout based on 430 municipalities reporting as opposed to 43%
turnout in 2014 with 389 municipalities reporting.
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Election staff did not have any specific accessible requests during the 2018 election.
Every effort was made to make the office, staff and website accessible and
knowledgeable. Both Ballot Drop off locations; the municipal office and the Espanola
Regional Recreation Complex are wheel chair accessible and voters who wanted to

location at the Complex and they were provided with a private accessible area to do
s0. Posting of rules and election information was provided in an accessible format in
compliance with the IASR Information and Communication Standard. The Town of

print ads, social media, phone, email, fax and in-person.

who required accessibility services were provided with the best opportunity to vote as
independently as possible in the 2018 Municipal and School Board Election. Municipal
staff also strived to make the nomination and registration process as accessible as
possible for candidates and third parties.

mark their ballots in person on voting day could bring their kit in to the Ballot Drop off

Espancla provided multiple communications channels, including the website, radio and

It was the goal of the Town of Espanola to ensure that electors within the municipality

| EXISTING POLICY: Municipal Elections Act 1996, as amended, Section 12.1 (3)

]

| STRATEGIC GOAL: Excellence in Government / Safe and Healthy Community

|

| FINANCIAL COMMITMENT: Election Budget - $40,000 / Actual Cost - $38,148

|

[ BUDGETED: Yes | X|No | ]

]

| IMPLEMENTATION: Clerk’s Office

Prepared By: Paula Roque

Department Manager:

Clerk Treasurer/Administrator: Cynthia Townsend

Approval of Recommendation: Yes v No

Comments:




(> Espanola

THE CORPORATION OF THE TOWN OF ESPANOLA
BY-LAW NUMBER 2888/19

Being a By-Law to provide for an Interim Tax Levy and
the Payment of Interim Taxes for the Year 2019

WHEREAS Section 317 of the Municipal Act provides that the Council of a local
municipality may pass a by-law to impose an interim levy on the assessment roll for
taxation in the current year for property in the municipality rateable for local
municipality purposes;

AND WHEREAS Section 317 of the Municipal Act provides a set of rules for determining
the interim tax payable, which are also subject to the municipality's discretion under
Section 317 of the Municipal Act to decrease or increase the interim tax payable where it
is felt that the interim amount would otherwise be too high or too low In relation to the
total taxes that are anticipated to be levied an the property in the year;

AND WHEREAS the Council of this municipality deems it appropriate to provide for such
interim levy on the assessment of property in this municipality;

NOW THEREFORE the Municipal Council of The Corporation of the Town of Espanola
enacts as follows:

1. Interim tax levies are hereby imposed on the whole of the assessment for
real property for all property classes according to the assessment roll for taxation
In the current year, and shall be in the amount equal to FIFTY per cent (50%) of
the final 2018 taxes on the property.

2. When calculating the total amount of taxes for the year 2019 under paragraph 1, if
any taxes for municipal and school purposes were levied on a property for only
part of 2018, an amount shall be added equal to the additional taxes that would
have been levied on the property if taxes for municipal and school purposes had
beaen levied for the entire year.

3. The dates for payment of taxes on real property under this bylaw shall be as
follows and in two equal, or approximately equal installments:
February 28, 2019
April 30™, 2019

4. In default of payment of the First Installment of taxes or any part thereof by the
day named therein for the payment thereof, the remaining installment or
installments shall forthwith become payable.

5. A percentage charge of Fifteen Percent (15%) shall be imposed as a penalty for
non-payment of and shall be added to every tax installment or part thersof
remaining unpaid on the first day following the first day for payment of each such
installment and thereafter an additional charge of Fifteen Percent {(15%) shall be
imposed and shall be added to every such tax installment or part thereof
remaining unpaid on the first day of each calendar month in which default
continues up to and including December of this year as per the charge set out in
the bylaw establishing a penalty charge for non-payment of current taxes.

6. It shall be the duty of the Tax Collector, immediately after the several dates
named in Section 2, to collect at once by distress or otherwise, under the
provisions of the statutes in that behalf all such tax installments or parts thereof
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as shall not have been paid on or before the respective dates provided aforesaid
together with the said percentage charges as they are incurred,

The Tax Collector not later than 21 days prior to the date that the first Installment
is due, shall mail or cause to be mailed to the address of the residence or pilace of
business of each person taxed, a notice setting

out the tax payments required to be made pursuant to this bylaw, the respective
dates by which they are to be paid to avold penalty and the particulars of the
penalties imposed by this bylaw for late payments.

Taxes shall be payahle to the Corporation of the Town of Espanola. All taxes are
payabie at the office of the Tax Collector.

The Collector and Treasurer be and are hereby authorized to accept part payment
from time to time on account of any taxes due and to give a receipt for such part
payment provided that acceptance of any such part payment shall not affect the
collection of any percentage charge Imposed and collectible under Section 5 in
respect to non-payment of taxes or of any instaliment thereof.

When tenants of lands owned by the Crown or in which the Crown has an interest
is liable for payment of taxes and where any such tenant has been employed
either within or outside the municipality by the same employer for not less than
thirty days, such employer shall pay over to the Collecter or Treasurer on demand
out of wages, salary or other remuneration due to such employee the amount then
payable for taxes under this bylaw and such payment shall relieve the employer
for any liability to the employee for the amount so paid.

READ A FIRST, SECOND AND THIRD TIME AND PASSED IN OPEN COUNCIL, this 150
DAY of JANUARY, 2019,

Jill Beer, Mayor

Paula Roque, Clerk
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STAFF REPORT

DEPARTMENT: Administration

IDATE: January 7, 2019

ITEM: Reschedule Regular Meeting of Council

RECOMMENDATION: Be It Resolved That: The Regular Meeting of Council
scheduled for Tuesday, January 29, 2019 at 7:00 pm be rescheduled to Thursday,

January 31, 2019 at 7:00 pm.

BACKGROUND: Procedural Bylaw 2062/07 Section 4.3 states that, '‘Except as
otherwise provided by the Municipal Act or other statutes, Council may, by resolution,
dispense with or alter the time, day or place of any meeting in which case a notice
shall be posted in the Municipal Office advising of the time and place.’

ANALYSIS: The 2019 ROMA Annual Conference is scheduled for January 27 to 29,
2019, the Mayor, Deputy Mayor and CAQ are attending. The Mayor has asked for a
resolution fo reschedule the Council meeting.

| EXISTING POLICY: Bylaw 2062/07 Sec 4.3

| STRATEGIC GOAL: Excellence in Government

| FINANCIAL COMMITMENT: $0

| BUDGETED: NA Yes | [No | ] |
| IMPLEMENTATION: Clerk’s Office to provide notice |
Prepared By: Paula Rogue

CAO / Treasurer:

Approval of Recommendation:

Cynthia Townsend

Yes

¥ No

Comments:
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KIRKLAND LAKE

December 18, 2018
Regular Meeting of Councll

Moved By: . V / «f . /zm_}) —
e

. //’w\
Seconded By: [ C/ F i —

WHEREAS the bulk of Ontarie’s Natural resources that are harvested, mined and/or extractsd are in
Northern Ontario, and these industies are essential lo the economic growth of Northern Ontario;

AND WHEREAS Northern Ontario municipalities provide services to these industries and their
employees;

AND WHEREAS taxes and revente streams from the natural resource industries go to the Province of
Ontario;

AND WHEREAS the Premier of Ontarlo’s Northern Ontario platform calls for sharing revenue generated
by natural resource industries with Northern Ontarlo munlcipalities;

NOW THEREFORE BE IT RESOLVED that the Council of the Town of Kirkland Lake asks the Premier of
Ontario to enact its Northern Ontarlo natural resource revenue sharing progrant to support economic
growth and sustainability of Northern Ontario municipalities.

AND THAT this resolution be forwarded to the, Premier of Ontario, Honourable Doug Ford; Minister of
Finance, Honourable Vic Fidel; Minister of Energy, Northern Development and Mines, Honourable Greg
Rickford; Minister of Municipal Affairs, Honourable Steve Clark; AMO, FONOM, NEOMA, TeMAG, and all
Northern Onlario Municipalities.

P
,"’/ ;/ #/{;j)'f;/’/g{ﬁ
Approved; i o AE 'a

The Corporation of the Town of Kitkland Lake
Dostal Box 1757, 3 Kiikland Slreet, Kirkland Leke, Ontaro, Ganada PN 3P4 T {708) 5G7-0361 ¥ (J08) 867-3535 E glerk@idicn

veww Kirkiandiaka.ca
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DEPARTMENT: Administration DATE: January 2, 2019

[ ITEM: Council Remuneration - OMERS

RECOMMENDATION:

For information. If all of council is in favour, a resolution woultd have to be drafted and
passed unanimously by Council.’

BACKGROUND:

During the discussion on council remuneration in December 2018, staff were directed
to inguire of the process for council opting out of OMERS.

ANALYSIS;

The bylaw to provide pensions for employees was first adopted in 1962, there have
been many changes throughout the years. A copy of the current legislation is
included.

It was confirmed with OMERS that a municipal council can opt out of the OMERS plan,
if all members of council support this, a copy of the municipal resolution must be sent
to the Sponsors Corporation for approval, once that approval is granted a bylaw to
opt-out would be passed by Council,

EXISTING POLICY: Ontatio Municipal Bmployees Retitement Systern Act, 2006, 5.0. 2006, c. 2
Bylaw 164/62

STRATEGIC GOAL: ‘

[ 1) Improve and Maintain our Infrastructure
[} 2) Sustainable Economic Growth & Prosperity
3) Excellence in Government

[] 4) Safe and Healthy Community

| FINANCIAL COMMITMENT: n/a

| IMPLEMENTATION: n/a

Prepared By: Cynthia Townsend
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Department:  General Administration Form Number: AD9-01370
Subject: Staff Report Effective Date; 06/05/17
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Bylaw No: Version #: 2

Department Manager:
Clerk Treasurer/Administrator:
Approval of Recommmendation:

Comments:

Cynthia Townsend

Yes

No
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Consaolidation Perfod: From March 8, 2018 to the e-Laws currency date.

Last amendment; 2018, ¢. 3, Schad. 5. 8. 42,
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13, Cap on confribufions by employer for increased benafite
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17, Pensien plan administration
18, Pension plan amendments
19, Actuary
20. Augditor
21 Annual report
SPONSORS CORPORATION
22, Sponsors Corporation established
23, Composition
24. Objects
25, Powers
28, Procedural and other requirements for decisiona
27, Recovery of costs
28, Fees to fund other activities
30, Anhual audit
31, Annual report
ADMINISTRATION CORRORATION
32, Adminlstration Corporation continued
33 Composition
a4, Objects
35, Powers
251 Autherized subsidiaries of the Administration Comoration
352 Authorization to provide eligible services
INTERPRETATION
Definitions

1.(1) In this A,

"Administration Comoration” means the corporation continued by subsection 32 (1); (“Société d'administration”)

*annual benefit accrual rate” has the same meaning as under the income Tax Act (Canada ("taux annuel d'aceumulation des
prestations”)

‘assodated employér" means an employer who participates in an OMERS pension pfan under subsection 6 (1); ("employaur
asgocid”)

"benefits’ means pension benefits and andillary benefits, unlass the context requires otherwlse; (“prestations”)

“local board” means locail board as defined In section 1 of the Municipal Affairs Act and ncludes any persan of entily that,
under another Act, is deemed to be a local board for the purposes of this Act, (“‘conseil foca™

"OMERS" means the Ontario Municipal Empioyess Retirement System; {‘OMERS")

“OMERS pension plans” means the primary pensicn plan, any retirsment compensation arrangements that provide benefits for
members, former members and refired members of the OMERS pansion pians and such cther psfision piins as may be
established by tha Sponsars Corporatiors; ("régimes de retraite d'OMERS")

https://www.ontario.ca/laws/statute/06002 02/01/2019
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“primary pension plan” means the penslon plan centinued by subsecton 3 (1); (‘régime de retraite principal®

“retirernant compensation arrangement” maans ratirement compensation arrangement as defined in subsection 248 (1) of the
Income Tax Act (Canada); {("convenicn de retralie”)

"Sponsors Corporation” means the corporation established by subsedion 22 (1); (*Sociéta da promotion”

“supplemental plan” means a pension plan that is a supplemental plan as defined in the regulations under the Incorme Tex Act
{Canada), ("tagime complémeniaire”) 2008, ¢, 2, 8.1 (1); 2012, c. 8, Schad. 42, 5. 1.

Interpretation, pension matters
{2) Words and expresslons usad in this Act that relate to pensicn plans and pension funds have the same meaning as underthe
Fenslon Benefits Act, unless the context requires ctherwise. 2008, ¢, 2, 5. 1 (2).

Same, municlpal matters
(3) Words and expresslons usad in this Act that relate to municipal matters have the game meaning as under the Municipal Act,
2001, untess the context raquires otherwise, 2006, ¢. 2, 8.1 {3).

Police and flra sectors

(4) A referencein this Act to persons who are employed [n the polics and fire secters is & reference to OMERS pension plan
members who are members of a pollee force as defined in section 2 of the Police Services Act orwho are smployed as
firefighters as defined in subsection 1 (1) of the Fire Protection and Fravention Act, 1897 ot as paramsdics as defined in
subsection 1 (1) of the Ambulance Act. 2008, c. 2, 5.1 (4},

Section Amendments with date in force (dimiy) [ +]

ONTARIO MUNICIPAL EMPLOYEES RETIREMENT SYSTE[VI
OMERS continued

2 The Ontario Municipai Employess Retirement Syatem is continuad and is composed of the OMERS pension plans. 2006, ¢. 2,
5 2,

Primary pension plan ’ .
3 (1) The pension plan that is governed by the Ontario Municipal Errployses Retirement System Act immediately before that Act
is repealed I3 contlhued as the primaty pensionplan. 2006, 6. 2, 8. 3 (1),

Transition: terms and condltions
(2) On the day the Ontario Municipal Enployees Refirement System Aclis repealed, the terms and corditions of the primary
pension plan are the terms and conditions that were in effect under that Act immediately before it was repealed. 2006,¢, 2, 5. 3

).

Pension Funds
(3) The pension funds that are govemed by the Onfario Municipal Employees Retirerment System Actimmediately before that Act
s repealed are confinued, 2006, ¢, 2, 8, 3 (3).

Retiroment compensation arrangements

(4) Any ratirement compensation arangements that provide bensfits for mernbers, former members and refired members of the
OMERS pension plans that are in effect on the day the Onlario Municlpal Enployees Refirement Systern Actis repealed are
confinued ard have the terms and conditions that wera in effect Immediately before that Act was repesled. 2006, ¢, 2,5, 3 (4);
2012, ¢.8, Sched. 42, 5. 2.

https://www.ontario.ca/laws/statute/06002 02/01/2019
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Sectlon Amendments with date in force {d/mfy) [+]

Supplemental plans
4 (1) The Sponsars Corporation may establish one or more supplemental plans for the purpose of providing eptional benafts to
members, former members and retired members of the primary penslon plan who are, or were, emplayed in the police and fire

sectors or to other members, former members and retired members of the primary pensionplan, 2008, ¢. 2, 5. 4 (1); 2012, 8,
Sched, 42, 5, 3,

Rastriction on use of primary pension plan assets
{2) No assets of the primary pension plan shall be used for the purpose of paying any optional benefit under a supplementat plan
or funding the payment of any other liability of a supplemental plan, 2008, ¢. 2, s. 4 (2).

Section Amendments with date In force (d/miy) [+]

EMPLOYER PARTICIPATION IN THE PENSION PLANS
Employers generally

5 (1) Each of the following employers may participate in the OMERS pension plans in respect of its sligible employees:

1, A municipaliy,

2, A [ocal board othar than a hospltal board that operates a public hospital, within the meaning of the Public Hospitals Act, on
behalf of a municipality.

3. A conservation authority within the meaning of the Conservation Authorities Act.

4. A dislrict soclal services administration board within the meaning ofthe District Social Services Administration Boards Act.
5. An arsa services board established undsr Part || of the Norffrem Services Boars Act,

6. An association of municipalities or local boards,

7. An associafion of the officials or employees of municipaities or local boards.

&. The Crown,

8. The Sponsors Corporation,

10, The Administration Corporation, 2008, ¢. 2, 8.5 (1),

Same
(2) A municipality may participate in the CMERS pension plans in respact of its coundllors, 2008, 6. 2,5.5(2).

https://www.ontario.ca/laws/statute/06002 02/01/2019
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rf'lndnrectl"' h's beneﬁual ownershm of’ Jthe

Eligible employees
{3) For the purpases of this section and section 7,

"eligible employee” means, In respect of an employer, a person who is employed by the amployer but not a persen who
corfributes to a pension plen under the Ontaro Public Service Employeas' Union Pension Act, 1994, the Public Senvice
Penslon Act of the Teachers’ Pension Act. 2008, ¢, 2, 8.5 (3),

Section Amendments with date in force (d/mfy) I +]

Associated employers
6 (1) Each of the following employers may participate in the OMERS pension plans on such condlitions as may be agread upon
by tha employer and the Sponsors Corperation:

1. A pergon who, Under an agreement with a municipality or loca board or undar an Act, provides a service, program or thing
to & person that the municipalty or lecal board is authorized to provide to the person.

2. A corporation incorporated in accordance with section 142 of the Elechicity Act 1998 for the purpose of generaling,
transmitting, distfouting er retailing electricity,

3. A person or associafion of persons that, Immediately before the repeal ofthe Ontaric Municipal Employees Retirement

hitps://www.ontario.ca/laws/statute/G6002 02/01/2019
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System Act, was designated by the Lieutenant Govermor in Gouncll for the purposes of clause (¢) of the definition of

"asscdated employer” in subsaction 1 (1) of that Act or that, immediately before the repeal of that Act, was deemed by
ancther Act to have been so designated. 2006, ¢. 2,5, 6 (1).

Eligible employees of assoclated smployers
(2) The foillowing employees of an associated employer are aflgible to be members of the OMERS penslonplans:

1. For an smployer described in paragraph 1 of subsaction (1), ah employee whose duties relate primatily to the provision of
tha service, program or thing provided by the employer on behalf of tha municipality or local board.

2. For an employar described in paragraph 2 of subsection (1), an employes whose duties relate primarily to the activities
referred to In that paragraph.

8. For en employer described In paragraph 3 of subsection (1), every smployee. 2006, ¢. 2, 5. 6 (2).

Sarne
(8) For the purposes of paragraphs 1 and 2 of subsection (2), the employes's duties may includs adminisirative activities relating
to the provision of the service, program or thing or the performance of the employer's dutles, as the case may be., 2006,c. 2, 5. 6

(3.

Participation in other plang
7 (1) Despite any other Act, a munlcipality or a local board shall not make a contribution for the provision of pension to any of

its eligible employess unless the contribution is made under the Canada Pension Plan or to an OMERS pension plan, 2008, ¢. 2,
8.7 (1) ‘

Approved pension plans
(2) Despite subsection (1), a municipallty or local boeard may maks a contribution under ancther pension plan for the provision of
a pension ic an eligible employes If alf of the following sircumstances exist:

1. The panslon plan was established by a municipality or local board under & general or special Act and was in effect on the
applicable date described in paragrapty 4,

2. The employee hecame employed by the municipality or local board before the applicable date described In paragraph 4.

3. The conribution is made in respect of the employee's service before he or she becomes entitled to be a member of the
primary pension plan.

4. For a confribuicn made under a collective agreement, the applicable date is the earlier of July 1, 1988 or the date on which
the agreament is terminated. For any other contribution, the applicable date is July 1, 1965, 2008, ¢. 2, 5. 7 (2).

Interpretation

(3) A payment by a municipaliy or local board to an assoclated emplaoyar with respect to the sewice, pragrarm or thing provided
on Its behalf by the employer dees not constitute & contribution for the provision of & pension fo an employee of that employer.
2008, ¢, 2,8, 7(3). '

71

Section Amendments with date in force (dimfy) [+]

Termination of participation
8 {1) An employer who is described in paragraphs 1 to 7 or paragraph 9 or 10 of subsedtion 5 (1) is not entitled to terminate its
participation in an OMERS pengion plan unless It has the consent of the Sponsors Carparation, 2008, ¢. 2, 8, 8 {1).

By-law
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{2) An empfoyer who Is describad in paragraphs 118 7 or paragraph 9 or 10 of subsection 5 (1) shall not pass a by-law providing

for the termination of its participation in an OMERS pension plan except upon such terms as may be established by the Sponsors
Corporation, 2008, c. 2, s, & (2).

Section Amendments with dafe in force (dimfy) { +]

RESTRICTIONS AFFECTING THE PENSION PLANS
Defined beneflf plan

9 The primaty pansion plan must be a dzfined benefit plan. 2008, ¢. 2, 5. 9,

Optional Increases in pension benefits -

13 An optional pension benafit for merrbers of the primary pension plan in respact of which the annual benefit agcrual rate Is
grealer than 2.0 per cent and less than or equal fo 2,33 per cent must be implemented using a supplementa! plan and not the
primary pension pian. 2006, ¢. 2, 8. 10, 4

Optional Increases, pollce and fire sectors ‘

11 (1) Despite any other provision of this Adt, the Admiinistration Corporation shall amend the OMERS pension plans to provide
optional increases in benefits for members of the primaty pension plan who are employed in the police and fire sectors and
establish the contribution rates for the benefits. 2008, c. 2, 8. 11 (1).

Same ;
(2) The amandment required by this seclion shall be made within 24 months after the day this section comes into fotce. 20086,
c 2,8 112,

Method of calculating benefifs
(3) A supplemental plan established under this section shall make provision for all of the followlng:

1. An ennua! benefit acerual rate that is 2,32 per cent for members under the supplemental plan.

2. The payment of pension benefits to members of the supplemental plan in which the annual amount of pension is not
reduced because a member refires hefore the member”s normal retirement aga of 65 years If, at the date of retirement,
the sum of the member's age, counted in full and pari years, plus the member's service, counted in full and part years,
equals at least 85 years,

3, Tha pension benefits payable to members under cireumstances descritbed in paragraph 2 shall begin to be pald hot more
than 10 years bafore the member's normal retirement age.
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4. Tha payment of pension benefits to members of the supplemental plan in which the annual amount of pension is not
reduced because a mermber retires before the member's normal refirement age of 60 years If, at the date of retirement,
the sum of the member's age, countad in full and part years, plus the member's setvice, counted in full and part years,
gquals at least 80 years.

b, The pansion benefit payable to members under clrcumstances described in paragraph 4 shall begin to be pald not more
than 10 years befora the member's normal retirement age.

8. The pension henefit payahle to members of the supplemental plan Is calculated based onthe average annual earnings of
the memhsrs over a period of service of three years, but the average may be |ess than thres years for members with
servlce of less than three years.

7.The pension henefit payable {o members of the supplamental plan is calculated based on the average annuel earnings of
the members over a period of service of four years, but the average may be less than four years for members with service
of less than four years,

8. The option for a member to elect lo purchase credit in the supplemental plan for a benefit described in paragraph 1,2, 4,8
or 7 In respect of the member's service before the date the ermployer of the member consents to provide the benefit undar
the supplemental plan. 2008, ¢. 2, s. 11 (3).

Consent of employer

(4) A supplemental plan established under this section shall not authorize a contribution in respect of or provide for a typa of
benefit for any members who are employees of an empleyer participating in the OMERS pension plans unless the employer
congents to provide that type of benefit to the members. 2006, ¢. 2, 5. 11 (4).

Samse
(8 In & consent undsr subsection (4), an employer may consent to provide a benafit or benefite under enly one of the followlng
paragraphs: :

1. A banefit described in paragraph 1 of subsection (3},

2, The benefits deseribed in paragraphs 2 and 4 of subsection (3).

3. A henefit described in paragraph 6 of subsection (3).

4. A benefit described in paragraph 7 of subsection (3). 2008, ¢, 2, 5. 11 (5).

Same

(6) An employer may consent to previde an additional banefit listed in any of paragraphs 1 to 4 of subsection (8) that the
employar has not previously consented to provide, but not until atleast 36 months has passed since the employer praviously
consehtad to provide an additional benefit under subsection (8) or this subsection. 2008, ¢, 2, s. 11 (8).

Amount of benefit under supplemental plan

{7 The amount of a benefif available to a member under the primary pension plan shal! be deducted from the armount of &
henefit available to a member under a supplemental plan described in subsection (3) and the cost of credit or contributions for
the benefit under the supplemental plan shall be reduced accordingly. 2008, ¢. 2, 8, 11 (7),

Election to purchase credit for benefit in supplemental plan
(8) A member may elect to purchase credit for a beneft in a supplermental plan described it paragraph 8 of subsection (3) only if,

{8) tha member is employed by an employar parficipating in the OMERS penslon plans whe has consented to provide the
benef;

(b} the member makes the election within 24 menths after the date the employer conseniad to provide the benefit, and

{c) the member makss the election to purchase credit for the beneft subject to any conditons determined by the
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Administration Corporation on the advice of the actuary. 2006, ¢, 2, 5. 11 (8.

Same

(8) Subject to subsection (7), the purchase cost of a credit for a benafit described in paragraph 8 of subsection (3) shall be aqual
to the presentvalus of that benefit. 2008, ¢, 2, 8. 11 {8).

Employer contributions :
12 (1) The total amount of the cortributions payable to any of the OMERS pension plans by an employer for a year must equal
the total amount of the contributions payable to the pension plan for the year by the employer's employees. 2006,c. 2,8, 12 (1).

Exception
(2) Despite subsection (1), the Sponsers Corporation may amend any of the OMERS pension plans to authorize unecual
amounts of confributions to be mads by emplovers and employees for one or mors years if,

(a) after the amendment, the contribution rates for employers and employess for sach class of benefit under the OMERS
pensien plans are aqual; and '

(b) the Sponsers Gorporation is of the opinion that itis fair and reasonable to make the amendment. 2006, c. 2, 5. 12 (2).

Application
(3) Subsection (1) does not apply in respect of contributions payable to a pension plan for a vear f,

() the amount of the contributions are in accordence with the terms and conditions of the pension plan as it was govemed by
the Ontario Municipal Employees Refirsment System Act immediately hefare that Act was rapealed, and those tams and
conditions havs not baen amended by the Sponsors Carparation: or

(b) the only reason that the total amount of the contributions payable by the employer does not equal the total amount of the
cantributions payable by the emplayer's employees is because ona or more employees made contributions to a
supplemental plan in respect of pensionable service describad in paragraph 8 of subseciion 11 (3). 2006, ¢.2, 5. 12 (3).

Cap on confributions by employer for increased bensfits

13 (1) If, under a supplemental plan, a municipalty or local board may provide an optional penslon benefit for its employsas In
respact of which the annual benefit accrual rate is greater than 2.0 per cent and less than or equal to 2,33 per cent {the
‘increased benefit’), the municipality or local board may rmake contributions to the plan for the increased bensfit in respect of the
employses’ servica on or after the date on which the municipality or local board decides to provide the increased banafit, but not
in respect of sewvice before that date. 2008, ¢. 2, s, 13 (1).

Same

(2) Nothing in subsection (1) prevents an employee from making payments to an OMERS pension plan in respect of the setvice
of tha employae before the date on which the municipallly ar local beard decides to provide the Increased benefit, 2008, ¢, 2,

8, 13(2),

Gantribution rate, benefits undar mulfiple plans

14 In detarmining the required coniribufion rate for the primary pensicn plan and for any retirement compensation arrangement to
be paid by the members of the primary pension plan who are alsc membars of a supplemental pension plan and by their
employers, the actuary shalluze bast estimate assumptions to assess the likely impact of the benefits provided by the
supplemental plan on the required contribution rate that wouid otherwise be payable. 2008, ¢, 2, s. 14,

Reserve to stabilize contiibution rates
16 (1) The Sponsora Corporation shall not amend the primary pension planin a manner which reduces contributions or increases
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going concem liabilities unless, after the amendiment, the ratio of the market value of the assets of the pansion fund to ths gloing

concem liabiities is notless than 1.05 and the ratio cf the solvency assets to the solvenay llabilities Is not less than 1.00. 20086,
¢ 2,816 (1)

Excaption

(2) Subssction (1) does not apply with respect to an amendment that s required to comply with & federal ar provindial law or an
amendment that does not Increase going concern liabilities by more than 1 per cent, 2008, ¢. 2, 5. 15 (2),

Pension plan governanee

16 (1) The Sponsars Corporation shall defermine the terms and conditions of the OMERS penslon plans, subject to the
restricilons set out In this Act. 2006, ¢, 2, 8. 16 (1),

l
GOVERNANCE AND ADMINISTRATION OF THE PENSICGN PLANS !

Information
(2) The Administration Corporation shall give the Sponsors Gorporation such information as the Sponsors Gorporation may
reasonably request for the purpose of canying cut its objests under this Act. 2006, c. 2, s. 18 (2).

Penslon plan administration

17 (1) The Administration Corporation shall act as administrator of the OMERS pension plans and trustes of the pension funds,
2006, c. 2,517 (1),

Actuarial assumptions
(2) The actuarial methods and asswmptions to be used for the purposes of administering the pension plans and pensicn funda
are 1o be determined by the Administration Corporation, based upon recommendations from the actuary. 2008, ¢. 2, s. 17 (2).

Penslon plan amendments
18 The Sponsors Corporation may amend the OMERS pension plans, Including the contribution rates for employees, subject to
the reatrictions set out in this Act, 2006, ¢, 2, 5. 18,

Agtuary
19 (1) The Administration Corporation shall appaint a Fellow of the Canadian Institute of Actuaries to act as the actuary for the
OMERS pension plans. 2008,c¢.2, 5,19 (1).

Reports and recommendatlons

{2) The actuary shall give the Administration Corporation such infarmation and raports as the Administration Corparation may
request, and shall make such recommendations to the Administration Corporation as the actuary considers advisable for the
proper adminiatration of the pension plans. 2008, ¢, 2, 8. 19 (2).

Auditor
20 The Administration Corporation shalt appont one or more persons licensed underthe Public Accotinting Act, 2004 to audit the '
accolnts and transactions of the OMERS pensfon plans each year and to exprass an opinlon on the financial statements for the
pension plans based pn the audit, 20086, ¢, 2, s, 20.

Annual report
21 (1) Every year, the Administration Corporation shall prepare a report on the affairs of the OMERS pansion plans during the
preceding vear and the report must cortain a copy of the financial statements as certified by the auditor. 2008, ¢. 2, 5. 21 (1),

Same
{2) The Administraticn Corporation shall give a copy of the annual report to every amployer participating in the pension plans and
to any member, former member or retired member of the plans who requests it. 2008, ¢. 2, s. 21 (2); 2012, ¢. 8, Sched. 42, 5. 4.
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Section Amendments with date in force (dimfy) [+]

SPONSORS CORPORATION
Sponsors Corporation established

22 (%) A comporation o be known In English as the OMERS Sponsars Corporation and in French as Société de promotion
d'OMERS is established as a corporation without share capltal and is composed of its members, 2008, ¢. 2, 5, 22 (1).

Status

(2) The Sporsors Corparatian is not a Crown agency and it Is not a local board as deflned in subsaction 1 (1) of the Municipai
Act, 2001, 2008, c. 2, 8, 22 (2).

Corporate matters
(3) Section 132 (confllct of interast), subsaction 134 (1) (standard of care) and section 136 (Indemnification) of the Business
Corporations Act apply, with necessary modifications, to the Sponsors Corporation and its members, 2008, 6.2, 5.22 (3).

Same
(4) The Comorations Act and the Corporations information Act do not apply to the Sponsors Corporation. 2008, ¢. 2, 5. 22 (4).

force, subséction22:(4) of

Section Amendments with date in force {dimfy) [+]

Composition
23 {1) The composition of the Sponsors Corporation and the method of choosing its members is as spedfled by by-law. 2008,
c.2,8 23 (1)

(2) REPEALED: 20086, ¢. 2, 8. 55,

Eligibility

{3) A parson who Is a member of the Administration Corporation Is not eligible to hold office as a member of the Sponsors
Corporation or to be appointed to any committee establishad for the purpose of advising the Sponsors Carporation. 2008, c. 2,
8. 23 (3). '

Term of office
{4) The term of office of each member of the Spensors Cotporation is as determined by hy-law, 2008, ¢. 2, 5. 23 (4),

Remuneration and expenses

(5) Membiers of tha Sponsors Corperation are to be paid such remuneration and expenses as may be authorized by by-law,
2006, c. 2, 5. 23 (5).

Section Amendments with date in force (dimfy) [ +]

Objects
24 The following are objects of the Sponsors Corporation:

1. To make decisiocns about the design of benefits to be providad by, and contributions to be mads 1o, the OMERS pension
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plans.
2. To perform such other didies as may be providad under this Act. 2008, ¢. 2, s. 24.

Powers
25 (1) The Sponeors Gorporation has the capacily, righls, powers and privileges of & natural person for carrying out its objects,
subject to the restrictions set out in this Act. 2008, 6. 2, 5. 25 (1),

Same
{2) For furthering its ohjects and without limiting the generalily of subsedion (1), the Sponsors Corporation may,

() make decisions about the design of the OMERS penslon plans and make amendments to the OMERS penslon plans;
{b) set contribution rates under the pension plans;
() decide whether to fils a valuation mare frequently than is required undear the Pension Benefits Act,

(d) recelva reports from the Administration Comoration, 2008, c. 2, 8, 25 (2).

By-laws
(3) The Sponsors Corporation may pass by-laws and resolutions regulating its procsedings and for the conduct and managerment
of its effairs. 2006, c. 2, 5. 25(3).

Procedural and other requiremants for decislons
26 (1) A decisiohof the Sponsors Corgoration requires an affirmative vote of a majority of I's members. 2008, ¢. 2, 5. 26 {(1).

Specified change
(2) It subsedions (3) and (B),

"speciied change”" means,
() & changs in bensfits for mambers of any of the CMERS pension plans,
(k) a change in the contribution rate for members or particlpating employers, or
(¢} the establishment of, or a change to, a reserve to stabilize contribution rates, 2008, ¢, 2, 8. 26 (2).

Declsion about a specifisd change
{3) Daspite subssction (1), a declsfon raspecting & spedified change Is not valid unless it is made In ona of tha following ways:

1, At a meeting called for the pumose of considering the matter, the Sponsors Corporation decides to make the specifiad
change and passss a by-law providing for the specified change by an affirmative vote of two-hirds of its mambers.

2. At a meeting called for the purpose of consldering the matter, the Sponsars Corporafion decides on an affirmative vote of a
mafority of its members fo refer the maiter for consideration under the supplementary dedision-making mechanisms
desaribed In subsection {) or (8) and, using those mechanisrg, the decisicn is made with respect to the spacified
change. 2008, ¢. 2, s, 26 (3).

Supplemeantary decision-making mechanisms
(4} The Sponsors Gotporation may, by by-law, establish supplemsntary mechanisme for making decisions about matters that are
considerad during its meetings, 2006, ¢. 2, 5. 26 (4).

Inittal mechanlsms
(5) Despite subsedion (4), on the day this section comes into force, the supplementary dedsion-making mechanisms are those

set out In section 42, 2006, ¢. 2, 5. 26 (5),

Rules for arbltration
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(6} If the by-law establishing supplementary decision-making mechanisms provides for arbitrafion, the following rules apply with
respact {o the arbitrafion; '

1. The arbitrator shall conductthe arbitratlon in accordance with the Arbifration Act, 1991 and for that purpose the matter
referred to the arbitrator shall be deemed to have been submitted for arbitration under an agreement and the members of
the Sponsors Corporation shall be desmed to be paries to the agreement,

2. When daciding a matter relating 1o a specifiad change, the arbitrator shall conslder the following matters:

I. The legal requirements relating to the penslon plans and their administration.

il. The actuarial veluation of each of the OMERS pension plans prepared by the actuary for the purpeses of the
Fension Benefits Act,

iii. The advice of the Administration Corparation o the Sponsors Corporation and to the arbitrator concerning the cost
of the specified change,

iv. The sconomy of Ontatio, the prevailing econorric conditions and the averall financial state of the employers
patticipating in the OMERS plans.

3. The arblirator may make reasonable raquests for information and advice from the Administration Corporation and the
Administration Corporatlon shall comply with the raquests.

4, The arbitrator shall net make s decision fo increase bensfite under an OMERS pension plan if the decision, combined with
all other decisions made by an arbitrator Int the previous 36 months to increass benefits under the plan, would resultin a
tofal Increase to the contribution rate for the plan for mermbers or participating employers of mare than 0.5 per cent.

5. The arbitrator's decision with respect to the terms and condifons of any of the CMERS pension plans shall be deamed to
be a decision of the Sponsars Corperafion to amend the pension pian, or a decision ot to amend the plan, as the case
mey be. 2008, c. 2, 5. 26 {8).

Recovery of costs
27 The Sponsors Corporation may require the Administration Corperation to reimburse it from any pensjon or other fund far any
of its casts that in the opinion of the Administration Corporation may lawfully be pald out of the fund. 2008, c. 2, . 27.

Fees to fund other activities

28 {1) The Sponsors Gorporation may, by by-law, require the employers who participate in an OMERS pension plan and the
membears of an OMERS pension plan fo pay a fee for the purpose of funding any of the Sporisors Corporafion’s costs that may
not lawfully be paid out of a penslon fund. 2008, ¢, 2, s, 28 (1).

Same
(2) The types of costs that the Sponsors Corporaticn may require funding for Include, but are not linited o,

(a) Its expenses incurred in connecion with the use of supplementary decision-making mechanisms referred to in section 26,
including sctuarial or consulling fees necessary for those puposes; and

(o) the expenses incurred for collecting or administering the fees required under subsection (1). 20086, ¢. 2, 5. 28 (2).

Amaunt of fee
(3 The amount of the fee payable by each employer or member Is determined by the Sponsors Corporation and is a debt due to
it ot the date specified by the Sponsors Corporation. 2006, c. 2, 5. 28 (3).

Collection
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Sponsors Corporation at the timas and in the manner spedified by the Bponsors Corgoration. 2008, c. 2,8, 28 (4).

Same
(5) The Sponsors Corporation shall reimburse the Administration Coporation for Its costs of complylng with a request under
subsection (4), 2006,¢ 2,5 28 (B).

Separate fund
(8) The Sponsors Corporation shall establish a separate fund for fess required under subsedtion (1) and shall pay the fees intc
the fund. 2006, c.2, 8, 28 (8).

Same
(7) The money in the fund may be spent for the purpoas described in subsection (1) and for no other purposs. 2006,¢c. 2,8 28
@ '

29 REPEALED: 2009, ¢, 18, Sched. 22,5.1.

Section Amendments with date in force {dmfy) [+].

Annual andit
30 The Sponsors Corporation shall appoint one or more persons licensed under the Public Accotinting Adl, 2004 io audit its
gocounts and transactions each year ahd {0 express an opinion on its financial statements basad on the audit, 2003, c. 2,8 30

Arnnual report ! :
31 (1) Evety year, the Spensors Corporation shall prepare a repori on its affairs during the preceding year and the raport must
contain a copy of its financial statements as certified by the audiior, 2006,¢. 2, 8. 31 (1.

Same

(2) The Sporscrs Carportatlon shall glve a copy of the annual repoit to every employer participating in the OMERS pension plans
and to any mamber, formar member or retired member of the plans who requests it. 2006, ¢, 2, 8. 31 (2), 2012,¢. 8, Sched. 42,
s o,

section Amendments with date in force fdmmiy) (+]1

ADMINISTRATION CORPORATION
Administration Gorporaticn continued

32 (1) The Ontario Municipal Etmployees Retirement Board i continued as a corporation without share capitat under the nama
OMERS Administration Corporation and in French as Socléts dadministration JFOMERS and Is compesed of its members.
2006, ¢. 2, 5 32 (1),

Status
(2) The Administration Corperation is not a Crown agenay and it is not a local board as defined in subsection 1 (1) of the
Municipal Act, 2001, 2008, ¢. 2, 5. 32 (2).

Corporate matters
(3) Section 132 (sonflict of interest), subsection 134 (1) (standerd of care) and section 138 (indemnification) of the Business
Corporations Act apply, with nocessary modifications, to the Adminisiration Corporation and ite members, 2008, ¢. 2, 8. 32 (3).

Same
(4) The Corporstions Act and the Corporations Information Act do not apply to the Administration Comporation, 2008, 6. 2, 8, 32
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inte. forae, subsection 32'(4) of

Sactlon Amendments with date in force (d/imfy) [+1

Camposition
33 (1) The composltion of the Administration Carporation end the methed of cheosing its members |s as specified by by-law of
the Sponsors Corporation, 2008, . 2, 5. 33 (1).

Same
(2} Despite subsection 28 (1), a decision of the Sponsors Catporation to pass a by-law under subsection (1) requires an
affirmative vote of two-thirds of its members, 2006, ¢, 2, s, 33 (2.

(3} REPBEALED: 2008, ¢. 2, 5. 58,

Eliginillty

{(4) A person who is a member of the Spensors Catporation is not eligible to hold office as a member of the Administration
Corporsaiion or to be appointed to any committes established for the purpose of advising the Administration Corporation, 2008,
€. 2,8 33 (4).

Term of offlce
(5) The term of office of each mermber of the Administration Corporation is as determined by by-law of the Sponsors
Corporation. 2008, ¢. 2, s. 33 (5).

Remuneration and expenses .
(6) Membars of the Administration Corporation are to be paid such remuneration and expenses as thay be authorized by by-law
of the Sponsors Corporaticn, 2008, ¢. 2, 5. 33 (6). '

Section Amendments with date in force (dimfy) {+]

Oblects
34 The following are the objects of the Administration Corperation:

1. To act as administraior of the OMERS pension plans and as trustee of the pension funds.
2. To advise and assist the Spoteors Corporation.

3, To exerdse such other powers and perform such other duties as may be provided under sections 35,1 and $6.2. 2006,
0.2, 8 34,2009, c. 18, Sched, 22, 5. 2,

Section Amandments with date in force (d/imiy) [+ ]

Powers
35 {1) The Administration Carparation has the capacity, rights, powers and privileges of a natural persan for carrying out its
objects, subject to the restrictions set out in this Act. 2008, ¢ 2, 8,35 (1).

Same
(2) For furthering its objects and without limiting the generality pf subsection (1), the Adminisiration Corporation may,
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(8) administer the OMERS pension plans, including paying pensions, making payments under retiremant compensation

arrangements, establishing investment policles and managing and allocafing the assets of the penston plans and the
assets of the Administration Corporation;

{b) provide for the actuarial valuation of the OMERS penslon plans, including determining the actuarial methods and ‘
agsumptions and the funding policy for the plans;

{c) provide reascnable tachnical support to the Sponsars Cotporation, including, without limitation, previding actuarial advice
and cost estimates, estimates of the Impact of changes to the CMERS pension plans or other changes on contribution
rates and advice with respadt to any administrative or other issues arising out of proposed changes to the pension plans;

(d) provida reasonables edministative support to the Sponsars Cerporation. 2008, ¢. 2, 8. 35 (2),

By-laws
{3) The Administration Corporation may pass by-laws and resoluticns regulating its proceedings and for the conduct and
management of its affairs, 2008, ¢, 2, . 35 (3).

Authorized subsidiaries of the Administration Cerporation

35.1 (1) The Adminisfration Corporation may incomorate or cause fo be incorporated and may make and maintain an investment
in ene or more corporations that, after the investment is mads, are authorized subsidiaries of the Administration Corporation.
2009, c. 18, Sched. 22, 5. 3.

Qther subsicdiarles
(2) Subsection (1) does not limit the authority of the Adminlstration Corporation under subsection 35 (1) to otherwise establish
and invest In subsidiaries, 2008, c. 18, Sched. 22, . 3,

Authorized suhsidiary
(3) For the purposes of this section, a corporation is an authorized subsidiary of the Administration Comoration if,

{a) the borporafion carries on business with a view to profit;

(b) the business of tha corporation is limited fo providing one or more eligible sarvices to one or more persons and entities
described in subsection @), and

{c) the Administralion Corporation has beneficial ownership of shares of the corporation representing more than 50 per cent
of the shareholders’ equity of the corporation, 2008, ¢. 18, Sched. 22, 8. 3,

Authority re investment entity

(4) An authorized subsidiary of the Administration Corporation may, far the purpese of providing eligible services, incorporate,
establish, manage or operate one or more corporations, trusts, partnerships or other entities as Invesiment entities, 2008, ¢. 18,
Schad, 22,8, 8,

Ellglble services _
(E) For the purposas of this section, each of the fallowing is an eligible servics if it is carrisd out in compliance with all applicable
laws:

1. Providing advice to an administrator of a pension plan regarding the administration of the penslon plan or the investment
policies fr the pension fund maintained to provide beneflts in respect of that pensicn plan,

2. Providing advice to a client or: investing In, halding, buying or selling securitles or other assets.

3. Buying. selling, holding and managing invesiments for a cllent, with or without discretionary autharity granted by the client
to manage the client's investment portfolio.

4, Activities and services endllary to the services listed in paragrephs 1 to 3, including,

https:/fwww.ontario.ca/laws/statute/06002 02/01/2019
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i, activitles relating to the distibution or sale to clients of securities issuad by an invasiment entity referred to in
subsection (4), and

ii. entering info derivative confracts in whichthe return Is based in whaole or in part on the performarice of all or pari of

the pension fund maintained to provide benefts in respect of any of the OMERS pension plans or of any of the
pension fund’s investments. ‘

-

5, Providing administrative setvices to an administrator of a pension plan. 2009, c. 18, Sched, 22, 5. 3.

Clients

(8) An authorized subsidiary may provide services described In subsecion (5) only te one or more of the following and only under
an agreement authorized under section 35.2;

1. The Administration Comoration.

2. The administrator of & pension plan other than the OMERS pension plans, whether the pension plan is in or outside
Canada.

3. The Government of Canada or the govemment of a provinee or ferrifory of Canada or,

i. a Crown corporation, Crown agency or wholly-owned entity of the Govemment of Canada or of the govemment of a
province or territory of Ganada, or

il, a corporation established by fedaral or provincia! statute.

4. A municipal carporation or & municipal or public body performing a function of govemment in Canada,

5. A board, within the meaning of the Education Act, or & scheol hoard or similar authority that operates under comparable
[zgislation in another province of Canada,

6. A coltege of applied arts and technology established under the Ontario Collaeges of Applied Arts and Technology Act, 2002,
a university that receives regular and ongoing operating funding from Ontario for purposes of post-secondary education or
an educational institution in another provines in Canada that receives regular and ongeing operating funding from the
provinge.

7. An aducational institution outside Canada.
8, An endowment fund for a university, callege or educational institution referred fo in paragraph 6or 7.
9. A registered chaiity within the msaning of the Income Tax Act (Canada),

10. A nafional, federal, state, provincial, territorial or municipal govemment of or in any jurisdiction outside Canada or any
enfity owned or cortrolled by that governmant,

11. An investment endity referred to In subsecfon (4).

12. A client or class of clients prescribed by the regulations or that satlsfies conditions prescribed by the regulations. 2008,
c. 18, Sched. 22, 5. 3.

investing In ot through nvestment entity of authorized subsidiary
(7 With the approval of the Administration Corporation, assets of a pension fund mainfained 1o provide henefits in respact of any
of the OMERS pension plans may be invested, directly or indiredtly,

{a) in aninvestment entlty referrad to In subsection @); or

{b} in an investment in which assets of an Ihvestment eﬁtity refetred to in subsection (4} are also Invested. 2009, ¢. 18,
Schad, 22, 5. 3,

https://www.ontarlo.ca/laws/statute/06002 02/01/2019
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Regulations
(8) The Minister of Finance may make regulaiions,

() prescribing cllents or classes of clients for the putposes of paragraph 12 of subssction (6);

{b) preseribing conditichs that must be satisfied by & client or class of clients for the purposes of paragraph 12 of subsaction
{6). 2009,c, 18, Schad. 22, 5. 3.

Section Amendments with date in force (dinfy) [+]

Authorization to provide ellgible services
Interpretation

35.2 (1) Exprossions used in this section have the sama meaning as in section 35.1, 2009, ¢, 18, Sched. 22, 5. 3. 5

Agresments

(2) If authorized by the Sponsors Corporafion, the Administration Gerporation may entsr into agreements underwhich suthorized
subeldiaries of the Adminlstration Corporation provide eligible services to ¢lients. 2008, o, 18, Sched. 22, 5. 3.

Transltional matters

{3) The Administration Corporatian itself may continue to provide eligible services to clisnts under agreements that were
authorized by Crders In Councdil 808/80, 2211/95 and 368/2003, as those agreements read on the day this section comes Info

force and, for that purpose, the Adminisiration Corporation has the powers of an authorized subsidiary under subsections 35.1
(4), {5) and {7). 2009, ¢. 18, Sched, 22,8, 3, '

Section Amendments with date in force (dimfy) [+]

36-43 RepEALED: 2006, ¢, 2, s, B5.

Section Amendments with date in foree (d/mly) [+1]

44 REPEALEDT 2008, c. 2, 5.44 (2),

Section Amendments with date in foree (d/miy} [ ] !

45-54 OMITTED (AMENDS OR REPEALS OTHER ACTS), 2008, ¢. 2, ss. 45-54,
55 OMITTED (PROVIDES FOR REPEAL OF PROVISIONS OF THIS AcT). 2006, ¢ 2, s, 55.
56 OMITTER (PROVIDES FOR COMING INTO FORCE OF PROVISIONS OF THIS ACT). 2006, ¢. 2, 5. 56.

57 OMITTED (ENACTS SHORT TITLE OF THIS ACT), 2006, ¢. 2, s, b7,

Francals

https:/Awww. ontario, ca/laws/statute/06002 02/01/2019
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Your Priendly Provider

DEC 20 7579

Seasons Greelings,

The enclosed document was prepared for the Espanola Town Council
by Jamy Mckenzie and delivered on his behalf.

These reporis are for the mailbox of Mayor Jill Beer, all 6 councillors
and CAO Cynthia Townsend.

Jamy is available to address any questions and/or concerns.

We look forward to bringing new opporiunities o the Town of
Espanola,

@est regards, |
\"1‘ . ?ﬂ‘ii '

Péte Rodley
Senior Marketing Manager

GreenSource North

G5



tdenault
Typewritten Text
G5


Ofp
€, 2

Resolution

WHEREAS, Recreational canniabls became legal in Canada
on October 17th, 2018; Report Prepared by:

lamy McKenzle

Cannabis industry consultant with 17
vaars experience under cannahis
leglslation,

AND WHEREAS, the Ontarlo government has introduced
legislation that dictates that retail cannabis outlets will
be privately operated, but licensed and regulated by the
Alcohol and Gaming Commission of Ontarlo (AGCO);
Financial Implications:

AND WHEREAS, Municipalities in Ontario will have the Prepared by Jamy McKenzie

option to opt-out of hosting retail outlets within thelr
respective geographic boundarles and would require Request for information:
that municipal councils pass a resolution and advise the Town of Espanola,

AGCO by January 22,2019;
Report for:

-Committee meating Jan 8t 2019
~Corporate Services Committee
-Town Council for Espanala

AND WHEREAS, if a munlcipality decides 1o allow
cannahls retail stores within its jurlsdiction any time
hefore January 22, 2018, the AGCO should be notified as
scon as passible; '

THEREFORE, BE IT RESOLVED that the Town of Espanola advises the AGCO of its inteation to optinto
allowing retail cannabls stores in the Town of Espanola as outlined in the report entitled "Munieipal
Implementation of Cannabis Act" from the, presented st the City Councl| Meeting on December 11,
2018,

Voies for: Votes Against:

Final Decision;
Sighed By:

Dated:




Background

This report prevides information regarding the options of apting in or opting out of retali cannabis
stores.

the regulatory framework to legalize, regulate, and restrict access to cannabls. The gavernment of

Ontarlo passed leglslation to regulate usage, ficensing, retail sales and distribution of cannabis and

|
|
|
Recreational cannabis became legal in Canadla on October 17th, 2018. The federal Cannabls Act provides :
l
cannabls refated products In Ontarlo. !

The retail model for cannabis sales In Ontario currently only provides for on-line sales through the :
provincially regulated Ontario Cannabis Store (OCS}, When legal in Ontarlo, bricks and mortar retail ‘
cannahis outlets will be privately operated, but licensed and regulated by the Alcohol and Gaming
Commission of Ontario {AGCO). It s anticipated that the process to apply for a license for retall outlets :
wlll commence on December 17, 2018, with retail outlets being allowed to commence operations on

April 1, 2019,

Municipallties will have the option to ept-out of hosting retall outlets within thelr respective geographic
boundaries. This would require that municipal councils pass a resolution and advise the AGCO by
January 22, 2015 stating they do not wish to host cannabls retall stores in thair communities. The
AGCO's receipt of this resolution will automatically cance! any outstanding applications for a storefront
in the munlelpzlity. There Is no formal procass for "“opting in”, For municipalities that opt out, there will
be an opportunity for municipalities to opt in at a fater date, There has been no confirmation of a time
oeriod for a local municipality to opt back In via rasolution. If the opt out is reversed by a municipal
government, that decision is final.

Itis recommended that Councll consider taking a decision ragarding allowing cahnabis retail stores In
Espanola and pass the resolution prepared.

Report Summary

Recreaticnal cannabis became lagal in Canada on October 17th, 2018. Canada’s provinces and territories
are responsibie for the licensing and oversight of the distribution and sale of cannabis, subject to Federal
conditions. The Government of Ontario has passed legislation that will regulate the sale and disiribution
of recreational cannabis, rules around usage and possession. Municipalities wili be provided with an
opportunity to opt-out of allowing retall outlats withir their respective geographic boundaries, with 3
decision required by January 22, 2019. Retail outlets would be allowed to commence operation April 1,
2019,

This report provides the background and Information regarding the opt infopt out decision that will be
required of town Councll end the potential to make decisions that will impact the range of physical
tocatlons where cannabis can be consumed.

Enforcement

Police will enforce the some of the fedaral and provincial cannabis leglslation, indluding criminal
offences. The federal government has grovided funds to police forces for training and the Ontario




government has worked with Ontarlo Provinclal Police and municipal police forces to Increase tha
number of officers trained In the Standard Fleld Sobriety Test and as Drug Recognition Experts.

Public Health Unlts enforce the Smoke Free Ontario Act {SFOA) which, among other regulations,
reguletes where tobacco can be consumed. Cannabis use enforcement has been added +o these dutles
and wili continue to be enforced by Munlclpal By-law Enforcement Officers. '

The Federal Cannabis Act strictly controls the operations of licensed grewers as well as the advertising

and promation of cannabls, The Federal govarnment also regulates the medical cannabls industry, sales
and distribution.

’

Authorizing and Licensing Retail Outlets

Bill 36, also referred to as The Cannabis Statute Law Amendment Act, 2018 authorizes the Alcohol and
Gaming Commission of Ontario (AGCO) to license and regulate private cannabis retail in the province.
The AGCO willl establish processes for Retail Operator Licensing and Retail Store Authorization for retall
cannabis stores in communities where municipal governments have not opted out.

The AGCO will designate the authority to carry out Inspections and enforcement of the Act. Municipal

official plans, zoning approvals and licensing by-laws will not apply. The AGCO has thres licensing
functions:

* The AGCO will be responsible for licensing cannabls Retall Store Cperators, Licensing will be subject to

criminal and financlal eligibility chacks, The AGCO will open the application process for store operator
licenses on Dacember 17, 2018,

* Once a speciflc cannabls retail site has been proposad, the AGCO will be responsible for determining
and granting Retall Store Authorization.

* AGCO will license cannabis store retail managers aemployed in senlor posttions at retail locations

The AGCO will pravide municipal gavernmants and the public with a 15-day notification period of a
proposed store site to receive public input, establish public interest and hear concerns from the local

community. The public notification of a proposed cannabis retail site will lso be posted on the building
and on the AGCO’s website.

Cannabls retail siting is exempt from typical land use planning processes in that a cannabis retall store
tannot be zoned as a spacific land use. As 4 retall store, It would stil nead to comply with existing zaning
requirements. The province is, however, enforcing some requirements including that store lecations will
need to observe a minimum distance of 150 metres from schools. A runicipat government may consider
setting out a policy statement identifying locally sensitive considerations for uses, to bast represent the

axpectations of the community. Note that there is no regulatory requirement for the AGCO to act on the
muticipal input.

There Is no cap on the number of storefronts, leaving it to market demand to decide locations and the
number of stares. A market concentration limit of 75 storas per operator has beon set to prevent a high




degree of market consolldation, promote opportunities for small businesses and promote investment in
the cannabls retall sector,

Other new strict regulations established by the Ontario Government include:

* Retailers will not be permitted to allow anyone under the age of 19 to enter their stores. This
approach and other regulations were developed to address the risk of youth exposure to the
cannabls retail market,

» Speciflc instances in which applicants will be deniad a licence, including cannabls-related
criminal offences. Notably, illegal cannablis retailers who were operating after October 17, 2018
are not ellglble for Ontarlo cannabls sales Jicenses,

+ Aprohibition on the issuance of a licence to any individual or arganization who has an
assoclation with organized crime.

* Requirement that individuals cr-entities applying for an operater licence demonstrate their tax
compliance status to show that they are in good standing with the government.,

* Arequirement for all private recreational cannabis retail storefronts to be stand-zlone stores
only. ‘

¢ Individuals with a store authaorization, cannabis retaf! managers and all retall employees will be
requlred to complete the approved training to ensure that any individual who works in the
cannabls retall market s trained in the responsible sale of cannabis.

* Private retall recreational cannabis stores will be permitted to open between 9:00 a.m. and
11:00 p.m. on any day, aligning with regulations for the operating hours of alcoho! retail.

Finarcial Implications

If approved, the choice to opt-in provides Espanola with the ability to share in & larger portion of future
funding provided by the Province. Staff wili continue to track the incremental costs of implementing
and enforcing the legalization of recreational cannabis at the municipal level. Any additional funding
recilirernents would be subject to Council's review and approval via annual operating budgets.

The transition to legal recreational canhabis will Impact some Jocal services and municipal government
functions including: policing, public hezlth, by-law enforcement and potentially paramedic services, To
help manage these municipal impacts, the provincial government has confirmed the commitment to
provide municipal governments with $40 million from the federal excise tax to municipal governments.
An initial 515 million will be split on a per household basis among the province's municipzlities at the
start of the new year, with all communities receiving at least $5,000. An additional 515 million will then
g0 to municipalities that agree to host cannabis retail stores within their boundarles. The province will
set aside an additional $10 millich as a contingency fund to deal with any "unforeseen circumstances®
related to marijuana legalization that municipalities might encounter.

An additional funding amount equivalent to the 50/50 provincial-municlpal split of federal excise tax will
be avallable if Ontario’s revanues exceed $100 million in the first two years. It is anticlpated that opting

out of allowing cannabis retail in their respective communities will affect exclse tax revenue sharing for
municipalities




Opting In vs Opting Out

As previously referenced, the Province of Ontario has committed to fu nding that would see municipal
governments share at least 540 million of the provincizl poriion of the federal cannabis excise tax,
Opting out of retall outlets will impact the amount of funding a municipality receives which s calculated
based on a per capita formula.

Council Censideration

For Council censideration, it is significant to note that opting out of cannabis retail does not prohibit the
use of cannabis In Town of Espanola, it only restricts sccess. Enforcement and other municipal costs wil
still be incurred, as it Is anticipated that recreational eannabis use will stlll occur. As previeusly noted,

opting out of cannabls retall will have an Impact o the revenue realized from senior levels of
government,

Opting out can...

* Enforcement Costs increase when opting out due to black market involvement through an easier
and quicker methodt to obtain,

*  Opting out will decrease revenues able to be collected through direct legalization funding,

» Cregte g similar prohibitive nature as prior Oct 17t forunderage access to lilegal cannabis,

* Encourage unregulated cannabis distribution and use,

¢ Discourage entrepreneurs from servicing a vibrant local merket,

* Removeg johs from employees of said entrepreners,

* Insuring we are giving Quality Controlled cannabis opticns eliminating the risk of contamin ation,

»  Allow children access to cannabis through the Black-Market due to not asking for proof of iD,

s Drive focals to surrounding cities or towns that do have Recredtional establishments,

A municipality can decide to allow cannabls retail stores within its jurisdiction any time before January
22,2018 If a munlcipality decides it will allow cannabis retail stores withln its jurisdiction, the AGCO
should be notified as soon as possible. Early notification to the AGCO wiil not change the date that
licensed retail stores may open, which remains April 1, 2019

However, with changes to the application process to include a lottery style application with a limit of 25
stores at the beginning, Espanola will not be eligible for the first licensed due to population being below
50 000 people.

Final Statement

As you may have already realized, legalization of cannabis hasn't created undue burdens on the system
since Its fnception, we don’t hear of our youth being demonlzed, | can say with confidence that I've
strofled past the same amount or even fewer public consumers of cannabls then the work up to
legalization. With polls stating an estimated 40-50 % of the population are cannabls users with more
supporting retail sales, having a Retail model in Espanola would be beneficial in multiple ways.




Retall cannabis will play a vital role In integrating education, consumer awareness, safe and guality-

controlled product, along with economic growth into the Town of Espanola. The following are some
henefits surrounding the cholce of opting in,

AllowIng retail stores will provide jobs for a demographic of people who would otherwise have
their talents and knowledge go to waste propelling the un-motivated to participata in many
ways,

Retaii cannabis stores bring the option for the user to decide in real time what they want and
receive their product choice Immediately.

Retall cannabis will remove the possibility of youth access to canna ks,

Ald in the elimination of Black-market cannabis sales,

Keep youth access to cannabls restricted through strict government pollcy

Generate exira revenue for the town of Espanola ta use towards legalization efforts such as
community eutreach, policing and policy enforcement.

Contribute to providing quality-controlled cannabis gua ranteelng safety of the community
Encourage education that allows for Informed consent and proper Use of cannabis products,

Bring In patrons from ather communities surrounding Espanola who are without access bosting
other businesses in the area.

The current legal system does allow for mail order cannabls yet in my experience cannabis users aren't

accustorned to walting for thelr product to come in the mail 3 days later or not be able to see what they

purchase,

Education

Education is key for consumers to make bester choices on the products they consume which carrelates
to better experiences and a more responsible user.

The following are important factors when consumers chose a selection and suceassful retail
establishments will implement these educational points to our patrons. This harm reduction policy

although it may vary from company to company is the best way to implement smart cannabis
consumption cholces.

Understanding the plant,

The plants effects, ,

Different percentages of active compounds

The safety ofinformed declsions with cannabis and driving,
Youth yse of cannabls

Proper usage and methodologies with healthier outcomes
Proper titration of individua! needs
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STAFF REPORT

| DEPARTMENT: Administration IDATE: Jan 2, 2019

|_ITEM: Cannabis Retail Stores

| RECOMMENDATION: To be Determined

BACKGROUND: Refer to Staff Report and backup included In December 11, 2018
Regular Council Meeting Agenda.,

ANALYSIS: ‘
Opt out - Prohibit private cannabis rotail stores

»

*

- Council must pass a resolution to opt out and provide it to the Alcchol and Garning

Commisslon of Ontario by Jan. 22, 2019,

Coundil can reverse their decision at a later date, but will then be unable to opt
out in the future.

If Council opts out, no cannabis retail store authorizations will be issued in the
Town of Espanola, therefore there will be no legal cannabls storefronts In the
municipality,

Individuals who are 19 years of age and older will be able to continue to legally
purchase recreational cannabis through tha Ontario Cannabis Store online, or they
can purchase cannabls at a retail store in a community that has not opted out.,

Initial funding from the province will be distributed to municipalities in January
20192 on a per-household basis. The Town of Espanola s expected to receive
approximately $6,215. If Council opts out, the second installment will be capped
at $5,000. The municipality will only be able to use these funds for costs related to
the transition of legalization (i.e., enforcement, emergency services, etc.).

If Council opts out, the municipality would not be eligible to receive a share In the
federal excise duty.

The province has set aside $1.0 million in funding for “unforeseen circumstances”
and priority to access these funds would go to municipalities that have not opted
out by the Jan. 22, 2019 deadline. ‘

Opt in - Allow private cannabis retail stores

If Council does not pass a resolution to opt out by Jan. 22, 2019, they are
automatically deamed to have opted in and this decision Is final.

The Alcohol and Gaming Commission of Ontario will be responsible for issuing a

“licence to operate a cannabis retail store, a licence for a location of a storefront,

as well as a ficence to manage a cannabis retail store.
The province has ldentifled & buffer-zone of, at minimum, 150 metres between a
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cannahis retail store and a school.

» The municipality will not be able to pass by-laws to ¢reate restricticns specific to
cannabis retail stores, It cannot limit the number of cannabis stores in Espanola,
and it cannot create separate business licensing regulations for cannabis retail
stores.

» The province will post a notice to the pubiic on the Alcohol and Gaming
Commission of Ontaric (AGCO) website and place a notlce on the proposed
cannabis store location for 15 days. During that time, the municipality and
rasidents will be able to provide & written submission to the AGCO about any
concerns they have with the retail location, The AGLO may refuse to authorize the
store if It is in the public interest to do so. The following are the areas of “public
interest” the AGCO can consider, as defined by the regulations:

- Pubtic health and safety;
- Protecting youth and restricting their access to cannabls; and,
- Preventing illegal activities in relation to cannabls.

» If Council opts in by Jan. 22, 2019, they will be eligible for a second installment of
funds. The municipality will only be able to use these funds for costs related to
the transition of legalization (l.e., enforcement, emergancy services, efc.),

+ Ifthe province's portion of federal excise taxes on recreational cannabis exceads
$100 million, the province will provide 50% of the surplus to municlpalities who
did not opt out as of Jan, 22, 2019,

[ EXISTING POLICY: Council Resolution

| STRATEGIC GOAL: Safe and Health Community / Excellence in Government ]

| FINANCIAL COMMITMENT; $0

| BUDGETED: NA Yes | |No ||

| IMPLEMENTATION: AGCO licences cannabis retail stores

Prepared By: Paula Roque
CAO / Treasurer: Cynthia Townsend
Approval of Recommendation: Yes No

Comments:




| Eanola

STAFF REPORT

DEPARTMENT:. Administration DATE: January 9, 2019

ITEM: Budget 2019

RECOMMENDATION:

BACKGROUND:

Further to the discussion at Corporate Services, and specifically the comment with regard to the
same format as last year and the further discussion which took place regarding line by line.

The process for budget presentations will remain the same as in prior years, with Department
Managers speaking to their respective budgets as outlined in the budget document. These
presentations generally review each program with explanations of variances from one year to
the next and highlight any significant projects planned for the upcoming year.

ATNALYSIS:

Currently the g/l is set up so that each program or service is in a separate department. Each
department represents a line in the public budget document. In some cases two similar
programs may he grouped for presentation purposes.

The g/l report is limited to 5 columns, since switching to the 3 year format, the other two
columns are the last council approved budget and the actual year to date. The problem with the
year to date numbers is that when printed in January, they are not accurate as they do not
represent all of the invoices that are often received two months later or the many other year
end accruals and reserve transfers. Many of the questions in the 2018 budget deliberations
were due to this and answered by the updated figures.

Quarterly budget to actual figures with variance explanations are circulated to council, in
addition the year-end figures are audited and the Financial Information Return submitted to the
Ministry.

In keeping with the Budget Policy, a 3 year budget document is required but this may be shown
differently in the budget document with the projections included on the summary pages which
may provide columns in the departmental budgets for 1-3 years of historical actual figures.

100 Tudhope Sireet ©Suite 2, Espanola, Ontario P5E 156
Telephone: (705) 869-1540  Facsimile: (705) 869-0083

Website: www.espanola.ca
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The additional challenge with the current format is that previous councils chose to show the
revenue beside the program expenditures, thus creating the need for an additional two columns.

The difficulty in presenting actual figures for 2018 is that they will not be 100% accurate. Often
budgets are prepared by looking at a history of historical figures of 3 - 5 years, therefore relying
only on one year is also problematic.

Administration is committed to providing the best possible information to council for budget
purposes, the concern is that 2018 line by line package may not be the best. To further
complicate the presentation from the g/I there is also the reserve transfers and amortization
which are shown separately on the budget document but grouped in the g/I.

Included is an example from the 2018 budget and an example of the back up to support it.

EXISTING POLICY: Budget Policy

FINANCIAL COMMITMENT: 2019 Levy

STRATEGIC GOAL: Excellence in Government

CAO/

Treasuter Cynthia Townsend

100 Tudhope Street ® Suite 2, Espanola, Ontario P5E 156
Telephone: (705) 869-1540 ® Facsimile: (705) 869-0083
Website: www.espanola.ca




2019

=
[0
BB m 2017 NET | 2018 BUDGETED 2018 2018 NET BUDGET | BUDGET | 2019 BUDGETED 2019 NET BUDGET | BUDGEF | 2020 NET BUDGET | BUDGET
DEPARTMENT M w 2| LEvr | EXPENDITURES o oes | LEVY CHANGE % | EXPENDITURES Nmmmmmmm LEVY CHANGE % LEVY CHANGE %
o0 |,
ADMINISTRATION -
[Sources of Revenue: o : Yo
User fees {29,800) (32,300} (32,300) {2,500) 839% (32.600) {32,600) (300} 0.93% {33;300) (700) 2.15%
Transfer from reserves (110,000 {112,490} (112,490), (2,490) 2.26% - - 112,490 | -100.00% - - #DIViO!
Other fees (3,000) (3,000) (3,000, - 0.00% (3,000) (3,000) - 0.00% - 0.00%
{142,800 - {147,790} (147,790) (4,990} 3.49% - (35,600) {35;600) 112,180 | -7581% (700} 1.97%
[Expenses i
Council
Members of Gouncit R 137,100 135,100 135,100 @,000) -146% 162,965 162,965 278651 20.63% 1,300 0.80%
Office Operations E 14,300 21,800 21,800 7,500 | 52.45% 21,300 21,300 (500)] -228% 100 0.47%
Pubfic Relaiions E 9,000 9,000 2,000 - 0.00% 9,050 9,050 50 0.56% 150 1.66%
Elections E 11,020 40,000 40,000 28,060 | 262.98% 11,040 11,040 (28.980)| -72.40% 260 2.36%
Cultural Activities E 4,500 4,500 . 4,500 - 0.00% 4,500 4,500 - 0.00% k - 0.00%
Strategic Plarning-Palice Costing [} 25,000 1,724,175 1,724,175 1,609,175 | 6796.70% - - (1,724,175)| -100.00% - - #DIV/O!
Administration ' | .
Adminisiration Staff £ 802,080 805,750 805,750 3,600 0.46% 821,610 821,610 15,880 1.97% 2.03%
Office Operations E 255,800 248,890 249,890 (5910)| -2.31% 246,420 246,420 (3.470) -1.39% 3.58%
Building Operations E 200,210 181,020 {30,600) 150,420 (49.790)| -24.87% 71,650 (31,000) 40,650 (109,770)| -72.98% -11.93%
ﬁ 1,458,890 3,171,235 {30,600) 3,140,635 1,681,645 | 115.26% 1,348,535 (31,000 1,317.535) __(1.823100) -58.05% 1.70%
Transfer from reserves (1,702,475)| - (1,702475)|  (1,702,475) - - 1,702,475
Amortization 22,700 22,700 22,700 - 22,700 22,700 22,700
General Fund: 1,338,890 3,193,935 [178.390)| . 1.313.070 (25.820)|  -1.93% 1,371,235 _ (66.600} 1,304.635 (8,435)|  -0.64% 167%
Administration Total 1,338,890 3,193,935 | (178,390) 1,313,070 (25.820)  -1.93% 1,371,235 | (66,600} 1,304,635 (8,435)|  -0.64%|  1,326375 91,740 1.67%
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Fri  ‘ategory: O To Category : 830830
Account Code ;s  7-7-279277-7777To : 7-2-277777-7777
2017 2017 2018 2019 2020
Account Code Account Description ACTUAL COUNCIL DEPARTMENT DEPARTMENT DEPARTMENT
VALUES RECOMMENDA  ESTIMATE ESTIMATE ESTIMATE
TION
e General Operating Fund
120110--> Cffice Operations

3> Revenue

1-3-120110-0594 TRANSFER FROM RESERVE 0 -10,000 -10,000 o 0
Total Revenua 0 -10,000 -10,000 0 0

4o Expense
1-4-120110-3111 STATIONERY 6,701 8,000 7,000 7,000 7,000
1-4-120110-3113 COMPUTER EQUIPMENT 5,164 7,000 7,000 7,000 7,100
1-4-120110-3119 PUBLICATIONS AND SUBSCRIP 0 100 0 0 0
1-4-120110-3151 FURNITURE & EQUIPMENT 2,743 3,000 3,000 3,000 3,100
1-4-120110-3595 MATERIALS & SUPPLIES 889 1,000 1,000 1,000 1,000
1-4-120110-4119 MEETING SUPPLIES 255 1,000 1,000 1,000 1,000
1-4-170110-4311 POSTAGE 6,944 8,000 7,000 8,000 9,000
1< _ A110-4329 TELEPHONE, INTERNET & FAX 2,670 4,000 3,500 4,000 4,100
1-4-120110-4335 PHOTOCOPY 1,948 4,000 3,500 4,000 4,100
1-4-120110-4411 AUDIT 27,135 27,500 28,000 28,500 29,100
1-4-120110-4412 LEGAL 3,025 7,500 6,500 6,500 6,500
1-4-120110-4453 OTHER CONSULTING 15,875 17,000 16,300 16,700 17,000
1-4-120110-4455 SOFTWARE SUPPORT 31,640 30,000 30,490 30,990 31,600
1-4-120110-4531 SPECIAL SERVICES 0 10,000 10,000 0 0
1-4-120110-4712 OFFICE EQUIPMENT LEASE 9,134 12,000 12,000 12,000 12,000
1-4-120110-4911 ACCIDENT POLICY {COWAN) 105,274 109,600 107,000 110,000 115,800
1-4-120110-5312 TRANSACTION CHARGES 6,811 6,000 6,500 6,630 8,760
1-4-120110-5521 GENERAL ACCOUNT WRITE-OF -634 100 100 100 100

Total Expense 225,574 255,800 249,890 246,420 255,280

Office Operations Surplus/Deficit 225,574 245,800 239,890 246,420 255,260
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Fr,  ‘ategory: 0 To Category : 830830
Accuunt Code :  7-2-277777-7727To 1 ?-7-777292-7777
2017 2017 2018 2019 2020
Account Code Account Description ACTUAL COUNCIL DEPARTMENT DEPARTMENT DEPARTMENT
VALUES RECOMMENDA  ESTIMATE ESTIMATE ESTIMATE
TION
(- Genera! Operating Fund
120120--» Building Operations
Ju> Ravenue
1-3-120120-0449 BUILDING RENTS 25,932 -25,900 -26,400 -28,800 -27,300
1-3-120120-0461 FACILITY RENTAL -4,200 -4,200 -4,200 -4,200 -4,300
1-3-120120-0594 RESERVES -100,000 ~100,000 -50,97¢ ] 0
Totat Revenue -130,132 -130,100 -81,570 -31,000 -31,600
4--> Expense
1-4-120120-3221 HYDRO 16,032 22,000 22,430 22,790 23,200
1-4-120120-3561 JANITORIAL SUPPLIES 770 1,500 1,500 1,500 1,500
1-4-120120-3595 MATERIALS & SUPPLIES 1,571 1,500 1,500 1,500 1,500
1-4-120120-4329 TELEPHONE, INTERNET & FAX 283 310 310 310 300
1-4-170120-4531 JANITORIAL 14,036 14,000 14,280 14,560 14,800
1 120-4575 HEALTH SERVICES 611 1,000 1,000 1,000 1,000
1-4-120120-4619 GENERAL BUILDING MTCE. 167,776 190,000 140,000 30,000 25,000
1-4-120120-5502 AMORTIZATION EXPENSE 8,112 22,700 22,700 ,,,22,.-7@%:{@3__,22{7@@ 'iO! oo
Total Expense 210,191 253,010 203,720 84,350 90,000
Building Operaticns Surplus/Deficit 80,059 122,910 122,150 63,350 58,400






